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Editor's Address
It is my pleasure to present to you the 2016 FMAA Careers Guide. Our annual publication aims to foster 
the development of Australia’s future business leaders by providing a medium which promotes the over-
all career-awareness of students and facilitates pathways to positions at top international firms. 

The 2016 FMAA Careers Guide primarily contains information about Sponsor firms; each firm has pro-
vided content that reflects their unique culture and offering, in addition to key dates for internship and 
graduate programs.

The Careers Guide is divided into the following industry groups: Financial, Professional, Consulting and 
Other Services. Interspersed throughout the Guide are introductory articles which give general informa-
tion on different industry groups, supplemented by internship reviews completed by students to share 
their valuable learning experiences and insights. 

I would like to thank our Sponsors for their continued support which was essential in making this Guide possible. 

On behalf of the FMAA, thank you for taking the time to read this Guide.

Murtaza Kahloon
Publications Director
Editor, 2016 FMAA Careers Guide
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Presidents’ Address
In today’s increasingly competitive career environment, a tertiary education is more than just lectures  
and exams. Students will inevitably devote a great deal of time to identifying future employment  
prospects through avenues made available to them at university. Future university graduates also have 
more access to information about prospective employers and their job prospects than ever before. 

Now in its 26th year of operation, The Financial Management Association of Australia (FMAA) remains  
committed to assisting its student members make the transition from university to the workforce.  
At its most basic level, the FMAA operates to introduce motivated students to prospective employers.  
Today, we offer more than just the introduction; we invite students to ask questions, develop  
their networking skills, cultivate an understanding for life in finance, professional services and  
consulting through case competitions and finally, we give them access to some of the country’s,  
and the world’s, most well known business institutions. 

Since our inception in Melbourne in 1990, the FMAA has become the largest professionally focused 
student organisation in Australia, encompassing the University of Melbourne, the University of Sydney, 
the University of New South Wales, the University of Queensland and Monash University. With more 
than 4,500 members nationally, the FMAA strives to provide its members with a distinct advantage in 
today’s highly competitive job market. 

As an FMAA member, you will be invited to an array of exclusive networking opportunities. Through 
the FMAA, you can forge relationships with both firm representatives and like minded students. 
Your involvement with the FMAA will distinguish you from other job candidates and serve as a solid  
foundation for you to build upon as you enter the workforce. As such, FMAA membership is an invaluable  
asset for enthusiastic and motivated students who are eager to find out more about the vast array of 
opportunities in the Australian business community. We strive not only to help students, but also assist 
our Sponsors in finding the best talent and the best fit for their organisation. As such, we encourage you 
to become an active FMAA member and to take full advantage of the many resources provided to you.

On behalf of the FMAA, we would like to thank our Gold and Founding Sponsor, Macquarie, for their 
stalwart support and assistance over the last twenty five years. In addition, we also extend our sincere 
thanks to the 40+ FMAA’s National and State Sponsors for their continued support.

We must also thank our Board of Directors, and the Faculties and Business Schools which accommodate 
the FMAA at the Universities of Melbourne, Monash, Sydney, New South Wales and Queensland. We 
appreciate your continued effort and co operation in assisting us to become the largest professional  
student association in Australia.

Finally, we wish our student members all the best with their future endeavours!

Jenny Guo – President, University of Melbourne 
Lisa Wang – President, University of Sydney
Jason Tanevski – President , UNSW

Dominic Leahy – President, University of Queensland 
Rachael Zhu – President, Monash University (Clayton) 
Mengdi Cai – President, Monash University (Caulfield) 
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Board’s Address

The FMAA Board of Directors would like to welcome you to the 2016 Careers Guide.

This organisation was founded in 1990 on the principle that we ourselves weren’t well established in 
professional networks, increasing the difficulty of us forging our own career pathways. As such, we  
established the FMAA as a forum to help not only us, but also our members in meeting potential employers  
and forging their own career pathways.

Fast forward ahead to over 26 years in operation, and we are proud to announce that these opportunities 
for our members are greater than ever. This is through giving our members the chance to first build  
analytical and networking skills through extracurricular activities and professional development  
sessions, and then put these in practice at our annual, keynote networking functions.

In this new age, having the technical skillset in the workforce is simply not enough. Every day, more 
and more employers are looking for the soft skills and attitudes found by those actively participating in 
extracurricular organisations and activities throughout their university life. 

Thus, the Board of Directors strongly encourages you to become an FMAA member and to actively  
seek to differentiate yourself in the future job market. 

Best of luck with 2016, and we look forward to hearing of your success.

Yours sincerely on behalf of the FMAA Board of Directors 
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Founding Sponsors
As a founding Sponsor of FMAA, we’d like to welcome all FMAA members. We’ve been Sponsors of 
FMAA since 1990 and have seen FMAA expand and establish a reputation for being one of the most 
professional and well respected student associations in Australia. 

The FMAA plays an important role in linking university students and industry, which will give you the  
support you need in your studies and provide you with the exposure and insights to career opportunities  
available to you. The events held throughout the year by the FMAA will offer you invaluable oppor-
tunities to network and build relationships with industry contacts, gain in depth understanding of the 
type of work you could be doing and understand the recruitment process. We encourage you to come 
along to these events and speak to industry organisations to help you transition from study to work life. 

In addition to industry events, the FMAA offer professional skill workshops that will help you differentiate  
yourselves from other candidates when applying for graduate and undergraduate opportunities,  
and gain a more advanced understanding of all aspects of finance before graduating. 

We appreciate university life can be very busy, however your active participation in FMAA events and 
offerings is encouraged in order to maximise your time at university, demonstrate your interest to your 
potential future employers, and ultimately provide you with the best possible chance of owning your 
success in the increasingly competitive job market. 

Best wishes for 2016 and good luck with your studies.

Macquarie Graduate Recruitment Team
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Who Are We?

Our History 
The Financial Management Association of Australia was established in 1990 at the University of  
Melbourne. The FMAA actively promotes the career awareness of students and facilitates their involvement  
in business related activities, with the support of the Universities at which we operate and our Gold and 
Founding Sponsor, Macquarie Group. 

As an independent student body, the FMAA works closely with the Business/Commerce faculties at 
each of its university branches. Since its inception, the FMAA has grown to become one of the most 
dynamic and enthusiastically supported student bodies on campus. Since its national expansion to The 
University of Sydney in 1994, The University of Queensland in 1995, The University of New South Wales 
in 2009, and Monash University in 2012, the FMAA has built a strong reputation for facilitating career 
pathways with a sense of professionalism. 

The FMAA attributes their growing success to the Board of Directors, Sponsor Firms and its student 
members, which comprises of over 4,500 members nationally. The continued cause of the FMAA which 
holds the welfare and professional development of its members as its focus has been integral in its 
growth and establishment of the Association as the largest professionally focused student organisation 
in Australia. 

Our Mission
“To become Australia’s most relevant and rewarding Association for students and graduates in business 
related fields”

Our Objectives
1. To foster the development of Australia’s future business and community leaders;
2. To develop the professional skills of our members;
3. To enhance the employability of our members; and
4. To provide a forum for the interaction between members and their potential employers.
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Who Are We?

Our Board of Directors
Whilst our operations are driven and managed by students, the FMAA is overseen by a Board of Di-
rectors. The Board of Directors comprises distinguished members in the business community, academ-
ics, the president of each branch and the National Affairs Director.

National Affairs Director: Henry Herkes
President, FMAA Melbourne: Jenny Guo 
President, FMAA Sydney: Lisa Wang 
President, FMAA UNSW: Jason Tanevski 
President, FMAA Brisbane: Dominic Leahy 
President, FMAA Monash (Clayton): Rachael Zhu 
President, FMAA Monash (Caulfield): Mengdi Cai

Co-Chairman: Paul Hameister
 ■ Joint Managing Director, Hamton Property Group
 ■ Former GM, Capital & Acquisitions, MAB Corporation
 ■ Former Managing Director, Viacom Australia
 ■ Positions at Macquarie Bank and Freehills
 ■ Founder and Former President, FMAA

Co-Chairman: Peter Yates
 ■ Non -Executive Director, Peony Capital
 ■ Former Managing Director, Allco Equity Partners
 ■ Former CEO, Publishing and Broadcasting Limited 
 ■ Positions at Macquarie Bank, Morgan Stanley, Dean Witter and Booz, Allen and Hamilton
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Who Are We?
Company Secretary: Professor Kevin Davis

 ■ Professor of Finance, Commonwealth Bank Group 
 ■ Director, Melbourne Centre for Financial Studies
 ■ Board (and previously Chairman), Melbourne University Credit Union

Dr. Danika Wright
 ■ Lecturer in Finance, University of Sydney 
 ■ Director of Honours, Business School, University of Sydney (2013 -2015)
 ■ Board, Rowing NSW

Professor Stephen Gray
 ■ Professor of Finance, UQ Business School, University of Queensland
 ■ Director, UQ Business School Corporate Valuation Centre, University of Queensland 

Ivan Varughese
 ■ Associate Director, Macquarie Capital Advisors
 ■ Master of Finance, INSEAD
 ■ Bachelor of Commerce/Bachelor of Laws, University of Melbourne

Professor Christine Brown
 ■ Professor of Finance, Monash University
 ■ Board, International Women’s Development Agency Trust
 ■ Former Director and Chairperson of Melbourne University Credit Union
 ■ Positions with the ATO, Treasury and Board of Taxation
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Alumnus Article
Welcome to the University of Melbourne. And welcome to a clean 
slate. You are entering a rare period in your life in which you have the 
freedom to purposefully reinvent yourself, and I would encourage you 
to take advantage of it.

The FMAA have asked me to reflect on my more formative university 
experiences, from which I hope you can glean some useful advice. My 
aim is to help you answer this personal question – how can I make 
best use of this newfound freedom? I say that this is personal because 
we will all have a different answer – and we all should. I’ve found that 
the answer becomes clearer with the benefit of others’ hindsight, so 
I’d like to share some lessons with you that I wish I had learnt earlier, 
which I’ve organised by the area in which they may be applied.

Academics

The first lesson came in my very first university lecture. It was a maths class, but begun in a rather 
more philosophical manner, as my lecturer pronounced that “education is what remains after what has 
been learned is forgotten”. So what does this advice really mean when you try to apply it? I’ll begin by 
proposing what it doesn’t mean; it doesn’t mean cramming, rote-learning or taking a ‘Ps get degrees’ 
attitude. It’s remarkably easy to coast through your time at university and find that you’ve only learnt 
how to game the exam system. Most people who take this approach deeply regret it, particularly when 
they’re finally forced to confront their employment options. I’d like to encourage you to take a different 
approach: one that stretches your mind and teaches you to think, not merely to pass.

This advice is rather abstract, so I’ll be more specific. Assume, for example, that you are majoring in eco-
nomics. In order to leave university as an economist, you need to be able to think like a professional econ-
omist. That means that you should be able to explain how your classes can be applied to real-world prob-
lems. Can you argue for or against Brexit? Can you describe the pros and cons of the TPP? Perhaps more 
fundamentally – what even are Brexit and TPP! You’re not an economist until you can engage in mean-
ingful economic questions like these. So be curious. Read widely. Harass your professors and classmates 
for answers. You might just find that you leave university as an educated person, not just a clever student.

Extra-curricular activities

However, it would be naïve to believe that education begins and ends in the classroom. Many of you 
will have around 12 contact hours of classes, with many more remaining to expand your mind. You have 
unparalleled freedom at university: freedom to dream, to experiment, to fail. Make deliberate use of this 
freedom in your spare time. I found that this freedom led to the most rewarding of my university ex-
periences: joining the FMAA committee, competing in an athletics team, tutoring at university, reading 
inspiring books.
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Alumnus Article
You’ll find the experiences that work best for you. In fact, your greatest difficulty may be in choosing 
from the myriad of activities that you can become involved in. I find that these decisions are made most 
easily with the end in mind. For example, who are your personal heroes? What qualities do you need to 
possess to get to where they are? In which of these are you most lacking? And finally – what opportuni-
ties exist today that will help you to acquire these qualities? I used this approach recently when I started 
my masters. I found that all the people I aspired to be like were extraordinarily effective public speakers, 
and that this was an area in which I could improve. So I’ve taken up debating. 

Career

Soon you will also have to decide which career to pursue. You can find some exceptional opportunities at 
investment banks, consulting firms and accounting firms. But don’t stop there in your search; too many 
of us choose a job because it’s low-risk, or the path most travelled. Think carefully about what motivates 
you, what kind of career embodies that, and how you can get there. You may find that you’re better off 
starting your career in the public service, a think tank or a start-up. Or you may find, like I did, that the 
road most travelled is, for a short time, the most direct route. For those of you considering this route, 
be careful not to lose sight of your longer term plan; it’s easy to become distracted by the comfortable 
corporate lifestyle.

Personal

In seeking to take full advantage of the wealth of opportunities at university and beyond, you may find 
yourself under considerable pressure. Look after yourself. Make time to unwind with friends and family, 
stay fit, and be part of a cause that’s bigger than yourself. Activities like these will help you stay mentally 
healthy, and this should be your first priority. If it’s not, you’ll find yourself become a far less effective 
student, leader and friend. And, importantly, you’ll have a much less enjoyable time at university, and 
that would be a great shame.

Finally, I’d like to challenge you to use the coming years to learn more about yourself and the world 
around you; become a student of life, not just of commerce. It’s easy to develop an insular perspective 
in the daily grind pulling you from classroom to committee meeting to part-time job. Make time to read 
the newspaper, meet people with different perspectives and backgrounds, and continually reflect on 
your values and motivations. You’ll find that this education is just as valuable as the one you receive in 
the classroom.

Taken as a whole, this advice will resonate with each of you to varying degrees. My hope is simply that it 
will cause you to pause and make a deliberate choice about how you spend these next few years. They 
are precious: enjoy them, and don’t waste them.

Andrew studied a Bachelor of Commerce (Honours) at the University of Melbourne, during which time he was 
President of the FMAA. After graduating in 2012, he took up a role in management consulting at L.E.K. Consult-
ing. He is now studying a Masters in Economics for Development at the University of Oxford as a Rhodes Scholar.
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Our Events
The FMAA hosts a large variety events throughout the year that cater to our member base. In particular,  
the FMAA runs two annual keynote events, Corporate Cocktails and Down- to- Business Luncheon,  
which provide students the unique opportunity of speaking to all of our Sponsors at one event, and the 
chance to develop and further hone their communication skills in a professional environment. 

In addition to this, firm specific events and information sessions are held throughout the year, timed 
in accordance with key recruitment periods to give students in depth knowledge of the firms prior to a 
formal application. This is not only beneficial to students looking to apply for internships and graduate 
positions, but also to students in the earlier stages of their degree who wish to learn more about the 
opportunities available to them in the future. 

For students who are more interested in applying their technical skills and practising their presentation 
skills, the FMAA also facilitates competitions, which serve as valuable learning experiences that encourage  
technical skill development and problem solving in a team. 

Corporate Cocktails 
Corporate Cocktails (‘CC’) is the first major FMAA event each year. Corporate Cocktails is a formal  
networking function that also serves as an unparalleled information  gathering opportunity, promoting  
industry awareness among students and allowing them to engage with representatives from firms 
throughout the evening in a relaxed manner. Our members mingle with industry professionals and Sponsor  
firms in a non competitive, social setting where canapés and beverages are served. The event is aimed 
primarily at final year students looking to apply for graduate positions at our Sponsor firms, as well as 
penultimate year students who would be applying for internship positions later in the year.

Down-to-Business Luncheon 
The Down -to- Business Luncheon is the largest professional and formal event hosted by a student  
association in Australia, and is aimed primarily at promoting internship opportunities at our Sponsor firms.

The event commences with an sit down, two course luncheon. Each Sponsor firm is allocated one table, 
comprising of three representatives from the Sponsor firm and seven students who have indicated an 
interest in that firm. Sponsors are also able to nominate criteria for students to be seated at their table, 
which further ensures that both students and Sponsors are getting value out of this event. After the first 
course, students rotate to a different Sponsor table to give students a chance to speak with another firm, 
and Sponsors the opportunity to meet more prospective applicants.

The Down  to  Business Luncheon has a reputation of being “one of a kind” in that it facilitates high levels  
of interaction between career -minded students and prospective employers. Our members can delve 
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deeper into issues specific to the firm of their choice and at the same time, the firms can come to know 
individual applicants in a non- interview setting. 

Overall, the Down- to- Business Luncheon provides our members with an unparalleled level of interaction 
and exposure to the best employers in the accounting, finance and wider business industries. 

Financial Services Evening 
The Financial Services Evening (‘FSE’) is an information  gathering and informal networking event which 
is strategically timed to assist students in the internship application processes and increase students’ 
awareness in the financial services industry.

The Financial Services Evening is unique in that it is structured as a series of two panel discussions 
featuring both junior and senior representatives from our Sponsor firms. The panel answers questions 
submitted by the attending students, providing insight into the industry as a whole as well as individual 
firm culture. The FSE is also an invaluable opportunity to network with employers of the highest calibre 
who always have an eye out for keen and interested students in finance.

Professional Services Evening 
Similar to the FSE, the Professional Services Evening (‘PSE’) is also an information gathering and informal 
networking event focused on the professional services industry. 

The term ‘accounting’ is somewhat misleading when it comes to describing the services these firms offer. 
The PSE aims to highlight the additional areas of advice provided by firms such as the Big 4 and mid- tier 
firms, all of which employment opportunities are offered in. Advisory, tax consulting and risk manage-
ment are some examples that extend the array of services offered by these firms.

The PSE involves division - and industry- specific presentations from professionals in this sector. In addition,  
specific advice will be provided on the application process as well as the opportunity to network with  
potential employers and other equally motivated students.

International Student Careers Forum 
The International Student Careers Forum (‘ISCF’) is a unique event created for undergraduate and post-
graduate international students to help them in understanding the Australian work environment. Guest 
speakers at the event address issues concerning interested students such as immigration, residency  
and language proficiency requirements in Australia and overseas, as well as basic skills in job application  
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that may differ from their home country.

The event aims to respond to the concerns and address the knowledge gap that students are facing, to 
increase their employability and confidence as well as to provide a forum for them to learn about the 
various employment opportunities available away from home.

The evening is open to all students and offers a unique and dedicated focus to international students.

Peer Mentor Program − Monash 
The Peer Mentor Program at Monash University is an initiative aimed to facilitate the growth and devel-
opment of first year students. As they enter the unfamiliar and slightly daunting world of independence, 
mentees are paired up with mentors to help them transition from school to university, setting them 
up for future years. By the same token, mentors are given the opportunity to develop their leadership  
skills, and to give back to first year students by sharing their knowledge and experience. Whether 
you are a mentee or a mentor, the personal and professional rewards for being a part of this exclusive  
program are extensive.

The specific objectives of this program include:

 ■  To help first year students learn about the diverse career opportunities in the commerce field
 ■  To help first year students transition into university, assisting with general administrative tasks 

such as subject selection
 ■  To provide first year students insight into university co curricular activities, including student 

challenges, competitions, leadership programs and other opportunities 
 ■ To provide mentors with a leadership role to help other students as well as familiarise themselves 

with the content stated above
 ■  To provide mentors with an opportunity to give back to the university and its students by sharing 

knowledge and experience 
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Our Competitions

Management Consulting Competition
The FMAA Management Consulting Case Competition (‘MCCC’) is a cross campus competition allowing  
our members the exclusive opportunity to face model strategic challenges and managerial dilemmas,  
and provide their insights and solutions as a consultant.

Participating in teams of between two to four members, contestants receive a case study which  
requires students to provide recommendations in order to overcome a real life business problem. In  
order to succeed, contestants must construct a well designed presentation and provide logical and  
thorough analysis rigorously supported by data.

The competition is conducted as follows:

1. All registered teams are granted approximately 10 days to research and construct their presentation.  
Upon conclusion, teams submit an Executive Summary, slide pack and financial analysis to the FMAA.

2. Senior members of the FMAA Executive Committee at each campus read through the submissions  
and consequently decide upon the best 10 teams. These teams progress through to the Campus  
Heats, where they present to a panel of representatives from our Sponsored firms and Faculty members.

3. This panel judges the teams and determines the Campus Winner. The Campus Winners proceed 
through to the National Final, where the victor is crowned National Champion and awarded the 
FMAA National Prize.

Some of the other competitions organised and/or promoted by the FMAA includes:

 ■ CFA Institute Global Equities Research Challenge
 ■ DCM Bluelake Challenge 
 ■ UBS Investment Banking Challenge
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Your resume is the first impression that you will give to a potential employer. So make it clear, concise 
and relevant. 

You should take the time to research the organisation and the position that you are applying for. This 
will enable you to link the skills and experiences from your time at university as a student, and any other 
employment, volunteer work, memberships and involvement in groups or bodies. 

Try not to use the same resume for every job that you apply for tailor it for each different position and 
company. Doing this will help you stand out for all the right reasons. Your resume is where you show that 
you have the required skills, knowledge and qualifications that are needed for the position. 

Page 1 of your resume should reflect the most relevant information pertaining to the job. As you head 
towards completion of your degree, details of your education and industry related experience will be of 
most interest to the potential employer. 

List your education in reverse chronological order. If you received any outstanding marks, be sure to 
include these. If not, there is no need to list them as companies often request a copy of your academic 
transcript which will contain this information. If you did well in  a particular subject and are applying for 
a related role, then make sure the potential employer is aware of your mark. 

Be sure to list your work experience and employment history in reverse chronological order. For each 
position, describe your duties and any achievements by beginning each point with an action verb (e.g. 
formulated, identified, solved, and accomplished, managed, assisted etc). Remember to keep to the 
point and stress what you have achieved. Any industry related work experience you have could have a  
separate heading. 

Employers also value evidence of skills that you have developed. These could include the following and 
should be addressed in the ‘Skills summary’ section of your resume:

 ■ Communication
 ■ Team work
 ■ Self management
 ■ Planning 
 ■ Analytical abilities
 ■ Initiative
 ■ Flexibility

You should include evidence of how you possess and utilise some of these skills by using relevant examples.  
Merely listing skills with no evidence is meaningless for employers. Remember this is the section that 
should contain the skills that the employer has specifically identified as being important and should be 
different for each application. 

Another heading to include in your resume that may be relevant is ‘voluntary and community work’.  

Writing a Resume



FMAA Careers Guide 2016 Page 18 of 115

Employers value people who are worldly and culturally aware and willing to contribute to the greater  
community. Furthermore, if you are a member/student member of any professional associations, mention  
this on your resume as it demonstrates your interest and commitment to your chosen field. 

You may or may not include a list of your ‘interests and hobbies’ – it’s a personal choice. Employers are 
usually interested in you as a person and this section could add another dimension. 

Lastly, you will need to include a section with details of potential referees. List their name, position title, 
organisation and contact details. Referees should have witnessed your capabilities in a working environ-
ment. It is acceptable to write ‘available upon request’ if you don’t have up to date details, but bear in 
mind you will need to provide the details if employers are serious about employing you. Always ensure 
you speak to your referees before listing their contact details. 

 Quick tips:

 ■ Size 10, 11 or 12 font in Arial, Calibri or Times New Roman are good choices
 ■ Triple check the grammar and spelling
 ■ Be consistent with formatting – use clear headings and bullet points, ensuring they match up 
 ■ Choose an easy- to- read layout and make sure there is plenty of ‘white space’ on the page 
 ■ Be concise and use relevant examples
 ■ Write content in the third person – no ‘I’ or ‘we’
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Financial Services
At its core, the crux of Australia’s Financial Services Industry facilitates the flow of funds between  
sectors, companies and people. Major players of this industry include commercial banks, investment 
banks, brokerage firms and insurance companies. With this field representing one of Australia’s leading 
employers, opportunities presented to graduates are endless, as they are able to enter into a multitude 
of divisions including retail banking, financial markets, financial planning and solution providers. Key 
employers include financial institutions such as asset and fund managers, as well as investment and 
commercial banks. These financial institutions provide career opportunities to students that expand 
on a global scale. With its expansive network and powerful impact, the Financial Services Industry will 
provide students with a highly rewarding career.

Investment Banking
Investment Banks exist to provide high quality advice to large multinational institutions, governments 
and individuals to meet their clients’ financial goals. Traditionally, investment banks differ from commercial  
banks in that they do not engage in retail deposits or lending services. However, some investment banks 
do interrelate with commercial banks to form a multi industry company. Although investment banks  
deliver a diverse range of financial products, some areas of focus include mergers and acquisitions advisory,  
capital raising, sales and trading, investment management and investment research. 

Mergers and Acquisitions
Mergers and acquisitions advisory is concerned with the provision of advice on transactions that may 
alter the ownership structure of a client’s organisation. While the terms mergers and acquisitions are 
generally referenced together, mergers are when two firms combine to create a single, new firm; while 
acquisitions are when one entity (the acquirer) purchases another entity (the target).

Providing such advice is only possible once certain processes are completed, such as valuation (gener-
ating a value for the target to ensure that the acquirer pays the optimum price for the company), due 
diligence (analysing the possibility of factors that may impact the acquisition and thus alter the target’s 
value) and third party negotiation with opposing advisors and lawyers.

Capital Raising
The capital raising and mergers and acquisition advisory division work closely together as the acquisition 
of a company will require clients to raise additional capital to fund the transaction. The two markets 
investment banks raise capital from are the equity capital market (ECM) and the debt capital market 
(DCM). In the ECM, capital can be generated via initial public offerings, dividend reinvestments plans and 
rights issues. On the other hand, DCM allows capital to be raised using methods such as bond issuance, 
notes and commercial paper. 
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Investment banks may also raise capital through a method called security underwriting. This involves 
investment banks acting as an intermediary between the client and investors, by purchasing their client’s  
newly issued securities and selling it to prospective investors at a higher price. In consideration for  
accepting the risk that the market to investors is unsuccessful, the investment bank will retain the profits 
earned from the difference in sale price and the cost price of the securities purchased from their client.

Sales and Trading
Sales and Trading involves purchasing and selling securities such as shares, bonds, and currencies on  
behalf of clients and the investment bank itself. The sales team is concerned with attracting customers 
and ensuring that the bank stays up to date with the constantly changing market. The trading team aims to 
buy and sell securities at the ideal price. Typical clients include institutional investors such as hedge funds, 
superannuation funds and other banks. Recent commentary, however, suggests that direct proprietary  
trading is losing its prominence in investment banks. The investment bank may also act as an agent, 
principal, broker and market maker to coordinate transactions between private investors, institutions 
and the firm.

Investment Management
The Investment Management division aims to maximize capital gains or to create a source of stable  
income. These objectives are achieved by investing in a range of assets such as hedge funds, real assets, 
fixed income securities and equities. This division must balance their client’s risk tolerance with their 
investment objectives to devise a suitable asset mix. After the creation of the portfolio, the investment 
management division is required to periodically track movements in the investment to ensure that it 
remains aligned with the client’s objectives.

Investment Research
The investment research division provides financial information to both clients and other divisions within  
the bank, to help them make informed decisions about their future conduct.

Financial reports may include trading history and previous trends, future industry developments, and  
financial disclosures. This information is used to create financial models to predict future cash flows 
and in turn, the estimated value of a security. Due to the ever changing nature of financial information, 
reports and recommendations will need to be frequently reviewed and updated. 

Research divisions are categorised into equity and fixed income research groups. Each group will further 
subdivide into different sectors and research related securities. While monitoring securities is time-
consuming, researchers will gain a deeper understanding and greater expertise in specific financial areas.
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Commercial Banking
Known for its strength and resilience during the 2008 2009 financial crisis, Australia’s retail banking  
industry has proved to be a crucial service in fostering economic growth through its provision of financial 
credit. Clients range from small to large businesses, individuals and private clients.

Business & Corporate Banking
When dealing with clients, retail banks will provide them with banking services such as loans and trans-
actional services. Related services can include personal wealth management for owners, directors and 
other high net worth individuals and protecting them against future losses.

Institutional Banking 
Aimed towards a retail bank’s largest corporate and government clients, institutional banking include 
services that provide them with access to equity capital markets and debt capital markets, as well as 
merger and acquisition advisory. 

Markets
This department is responsible for all of the activities associated with financial markets. This includes 
stockbroking services and hedging client exposures to certain markets such as interest rates, currency 
and commodities. In some banks, Institutional Banking and Markets are referred to as a single division. 
The activities of these departments can often be similar to those of Investment Banking divisions.

Wealth, Financial Planning & Insurance 
Retail banks provide a range of services to customers with the main goal of growing and protecting 
wealth, as well as providing general insurance for items such as property and income.

Retail Banking 
As the most visible function of retail banks, it involves providing retail customers with savings and trans-
actional accounts, mortgages, personal loans, debit cards and credit cards. This department will include 
teams in branches, call centres and support office staff. Almost every person will have to deal with retail 
banking departments for their personal financial needs.

Non-Customer Facing Departments
Risk: Risk is responsible for estimating a bank's risk in the other departments. Transactions and activities 
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from the other departments usually need to gain approval from the risk department before they are 
completed.

Strategy: Strategy monitors and controls business processes and performance. It formulates strategies 
to improve these processes to achieve optimal outcomes for the bank. It can be thought of as the bank's 
own internal consulting division.

Accounting: The accounting department is responsible for monitoring, managing and improving a retail 
bank's financial accounts with the overall goal of maximising customer and shareholder satisfaction.  
Furthermore, they ensure the bank is complying with external audit requirements.



FMAA Careers Guide 2016 Page 23 of 115

Anonymous Internship Review

Financial Services (Investment Banking)
Did you give it everything you had? 

Yes your time as an intern is limited so every task is an opportunity to prove yourself! 

Do you want to pursue a career in the field after interning? 

Yes it was clear to me after my internship that investment banking was the career I wanted to pursue.It is 
also equally valuable if you find out the field you intern in is not for you you've still gained a professional 
network and have saved yourself years of pain in the workforce. 

Favourite moment? 

Seeing a deal go live after months of working on it. 

Best piece of advice you received? 

Be proactive -  if there is someone interesting you want to talk to, or there is something you've always 
wanted to learn about, make sure you take the initiative to reach out  - it's harder to do this when you're 
no longer an intern! 

Advice to those going through recruitment? 

Go to networking events to understand the firms and start making connections with people - people 
can't vouch for you if they don't know you. 

Do your preparation talk to people who have been through recruitment before, keep up to date with 
the AFR in the months leading up to interviews and have a good understanding of banking and finance 
technicals.
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Anonymous Internship Review

Financial Services (Private Banking)
 Overall rating of the internship

I would rate the overall internship 10 out of 10. This is definitely the epitome of a great internship and 
my best intern experience so far. Having done a few over my undergraduate degree, I was blown away by 
the investment the bank made towards their intern program. The key highlights that made this internship  
phenomenal was the structure of the program, the support network, the professional development oppor-
tunities and networking sessions. Most notably, it was a great opportunity to get a hands on experience  
at the largest bank in Australia. 

Would you pursue a career in the field after interning?

Yes I would. My summer experience has concreted my desire to work within a bank. Not only did it  
provide clarity for my chosen path within financial services, but also opened up my eyes to the other 
business areas that exists within the organisation. 

What was your favourite moment and worst moment during the internship? 

My favourite moment was the last flight up to Sydney for the end of internship celebrations with the 
interns from across Australia. We had the chance to mingle and share our experiences over drinks to 
create an unforgettable bond. The worst moment was when I forgot to iron my shirt one day and my 
seniors jokingly told me off. Even though we all laughed about it, I was slightly embarrassed. However it 
is through these kinds of experiences that confirmed my compatibility with the firm’s culture. 

Any advice to those going through recruitment? 

My best advice would be to avoid overly corny and complex responses. Just keep it simple and show 
them the real you.

Did the FMAA directly/indirectly help you land our internship?

Yes, being involved in university societies such as the FMAA added tremendous value to my resume. It 
allowed me to differentiate myself from others during the screening process and is an interesting topic  
for conversation during the interviews. I would highly suggest getting involved with extra curricular  
activities to really stand out from the crowd.
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Macquarie Group

Macquarie at a Glance 
Macquarie Group is a global financial services 
provider with offices in 27* countries. We act on 
behalf of institutional, corporate and retail cli-
ents and counterparties around the world. Our 
expertise covers corporate finance and advisory, 
equities research and broking, asset management, 
foreign exchange, fixed income and commodities 
trading, lending and leasing, and private wealth 
management.

Our Organisation Structure 
Macquarie has a non-hierarchical organisational 
structure, split into six operating groups. The Ex-
ecutive Committee, a central group comprising 
the Managing Director, Deputy Managing Direc-
tor, Head of Risk Management, Global Chief Op-
eration Officer and heads of Macquarie’s major 
operating groups, manage the organisation as a 
whole.Individual businesses operate within Mac-
quarie’s operating groups. These businesses work 
closely together, specialising in defined product or 
market sectors, and are committed to their client’s 
relationship with the Macquarie group.

Within overall guidelines and a strong risk man-
agement framework, the operating groups have 
substantial discretion in the way they manage 
their business activities. Great emphasis is placed 
on a client’s relationship with Macquarie as a 
whole. 

Four service groups provide the framework, infra-
structure and support that the operating groups 
require to manage their business. These are the 
Corporate Operations, Financial Management, 
Legal and Governance, and Risk Management 
Groups.

Macquarie Group Foundation 
The Macquarie Group Foundation was formally 
established in 1985 and is a leading benefactor to 
the not-for-profit sector. Since its inception, the 
Foundation, together with Macquarie staff, has 
contributed more than $A250 million amongst 
approximately 2,500 community organisations 
working in the arts, education, health, welfare 
and the environment. Staff have also contributed 
thousands of hours in skilled volunteering over 
that time as well. 

As a graduate you can directly support community 
initiatives by joining the Graduate Volunteer Net-
work (GVN). It’s a great way to meet new people, 
get to know your fellow graduates, help communi-
ty partners and maintain the significant contribu-
tion made by Macquarie staff. 

The Graduate Volunteer Network in Sydney has 
supported a number of community groups over 
the years. Most recently, this has included:

 ■ Raising more than $45,000 for the Black 
Dog Institute through a cocktail ball

 ■ Selling chocolates for the Manjeri School 
Project (which supports a primary school 
in rural Uganda)

 ■ Participating in a cycling challenge for 
NSW YWCA

 ■ Running the Sydney City to Surf race in aid 
of Guide Dogs NSW 

 ■ Volunteering regularly with the Youth 
Off The Streets food van to help feed the 
homeless.
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Macquarie Group

Our Opportunities 
Own Your Future, at Macquarie

We’re always looking for people who share our 
drive for innovation, ideas and excellence.

Be part of a talented global team. Instinctively en-
trepreneurial. Ambitious in nature. Determined to 
succeed.

We can help you reach your potential and together 
we can create success for our clients, colleagues 
and communities. Build your own future as you 
contribute to ours.

At Macquarie, you’ll own it.

Our graduate and internship programs will enable 
you to develop your skills and build your career. 
Every year we offer a range of graduate and intern 
positions across our business and service groups. 
Sitting side-by-side with business leaders, we of-
fer the opportunity to work on live projects and 
transactions from day one.

Summer Internship Program

Macquarie offers summer internships to students 
in their penultimate year of study. The program 
runs for 10 to 12 weeks over the summer period. 
A summer internship offers you invaluable hands-
on experience and can set you up for a successful 
career once you complete your studies. Working 
alongside leading industry professionals you will 
receive structured induction, on-the-job training 
and networking opportunities. 

Graduate Program

Join the Macquarie graduate program and be-
come an integral member of the team from day 
one. Your career development starts with a tai-
lored orientation and business group specific 
workshops. You will then embark on a structured 
12-month program with on-the-job training, ac-
cess to a comprehensive range of external and 
internal courses and the opportunity to build your 
business network. 

Further Information

macquarie.com.au/graduates
graduate@macquarie.com
+61 2 8237 4477

*as at 30 September 2015
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Macquarie Group
Profile: Johnny 
Business Analyst, Corporate and Asset Finance 
(Lending), Sydney

What is CAF Lending?

CAF Lending is the principal lending and invest-
ing arm of Macquarie that provides primary and 
secondary financing solutions across the capital 
structure.

Why did you choose to do an internship at Macquarie?

I chose Macquarie because of the breadth of ex-
perience that working at the firm provided. During 
the recruitment process, I learnt that a role in CAF 
Lending gave junior analysts the opportunity to 
work across different industries and analyse in-
vestment opportunities across the entire capital 
structure. Macquarie actively promotes innova-
tive thinking and I was attracted to an organisa-
tion that embraces the challenges of a constantly 
changing world of business. Macquarie also has a 
market leading position in Australia and a strong 
international presence. 

What was the key highlight of your internship?

The highlight of my internship was being involved 
in the potential venture funding of a start-up busi-
ness in the resources sector. I was given the re-
sponsibility to analyse the opportunities available 
for this business to scale-up and expand. My anal-
ysis was critical in the investment decision making 
process and shared with senior management.

How do you feel your experience as an intern reflected  
Macquarie’s culture of opportunity, accountability, 
integrity?

Opportunity: Throughout the internship, I was en-
couraged to think outside the box and contribute 
to identifying innovative opportunities.

Accountability: Whether it is working internally 
within your team or working with risk manage-
ment on the next project, analysis and research 
is relied upon throughout the entire organisation. 
As an intern, I was given ownership over my own 
work and held accountable for the standard of my 
output.

Integrity: Often, it can be a difficult decision to 
say no to an opportunity. My internship showed 
how open dialogue between team members can 
contribute to our understanding of an opportuni-
ty and to arrive at the best decision for Macquarie 
and its stakeholders. 

How did your internship at Macquarie impact your 
career?

Interning at Macquarie significantly impacted my 
career trajectory and I went on to join the team 
as a graduate. CAF Lending provided one of the 
few opportunities in the market for an intern to 
work with a principal investment team giving me 
a unique insight into this area of finance and over 
the summer I developed financial analysis, re-
search and modelling skills. The work brought a 
practical perspective to my university studies and 
helped me develop business and technical skills.

What advice would you give to someone interested  
in applying for an internship at Macquarie?

Be curious, ask a lot of questions and keep an 
open mind. Macquarie offers a wide range of in-
tern roles and it’s important for candidates to un-
derstand what Macquarie has on offer.

*as at 30 September 2015



Join the AustralianSuper team
Investment Department Internship Program

At AustralianSuper we put members 
first in everything we do, to help them 
achieve a more comfortable lifestyle 
when they retire.
We are one of the country’s largest super funds, 
with over 2 million members and manage $91 billion 
in members’ assets. And we use our size, scale 
and expertise to deliver more benefits and strong, 
long-term investment performance* to members 
while maintaining low fees. We are committed to 
the recruitment, development and support of a diverse 
workforce and who share our values of Energy, Integrity, 
Generosity of Spirit and Excellent Outcomes.
AustralianSuper is in the midst of a period of tremendous 
growth and change which brings new opportunities for 
graduates to gain access to projects and deals not possible 
elsewhere in the market. It’s an exciting time to be involved 
as we cultivate an experienced, professional and diverse 
team to take the Fund into the future.

Our internships are different to 
others you may have experienced. 
Our intake is small, the work is real 
and the experience is invaluable.

About our Internship program
AustralianSuper offers challenging and rewarding 
opportunities to work in the Fund’s Investment 
Department through our internship program.
If you are undertaking or about to commence 
post-graduate study in finance, economics, engineering, 
actuarial studies, property valuation, IT, management or 
a related field consider applying for AustralianSuper’s 
summer internship program. The program runs for an 
eight-week period in January–February each year.
Our interns work autonomously on two real projects 
with two different asset classes during their eight week 
stay. Interns work with senior managers and other 
analysts and are given the opportunity to form their 
own opinion about investment decisions and complete 
their projects by presenting their findings to members of 
the investment team.
Successful internships can lead to graduate positions 
at AustralianSuper.

How to apply
To apply for our Internship program please forward 
your CV, cover letter and latest academic transcript 
to ASInvestmentsGradInt@australiansuper.com
Applications close 27 July 2016.
Find out more, visit australiansuper.com/GraduateCareers

It’s Australian. And it’s super.

* Past performance is not a reliable indicator of future returns.

This ad was issued in December 2015 by AustralianSuper Pty Ltd ABN 94 006 457 987 AFSL 233788, Trustee of AustralianSuper ABN 65 714 394 898. Before 
deciding whether AustralianSuper is appropriate for you read our Product Disclosure Statement, available at australiansuper.com/pds or by calling 1300 300 273. 
Statements made by AustralianSuper members have been reproduced with the members’ continuing consent. Investment returns are not guaranteed. 20
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AustralianSuper

About Us 
At AustralianSuper we put members first in every-
thing we do, to help them achieve a more comfort-
able lifestyle when they retire. We are one of the 
country’s largest super funds, with over 2 million 
members and $90 billion in funds under manage-
ment. We use our size, scale and expertise to deliv-
er more benefits and strong long term investment 
performance* to members while maintaining low 
fees. We are committed to the recruitment, devel-
opment and support of a diverse workforce and 
who share our values of Energy, Integrity, Gener-
osity of Spirit and Excellent Outcomes.

Opportunities 
Internship Program

AustralianSuper’s summer internship program 
runs for an eight week period in January – Feb-
ruary each year. Whilst working on two projects 
during their stay, each intern is given the oppor-
tunity to work with a range of investment team 
members from junior analysts up to senior man-
agers. Being exposed to two different asset class-
es gives interns a broader sense of how the in-
vestment team operates. Interns will attend team 
meetings and be working on real work that is con-
sidered important to the Fund. By the end of their 
eight week stay interns will know exactly what it 
is like to work in the AustralianSuper investment 
team.

Successful internships lead to graduate opportu-
nities at AustralianSuper.

Graduate Program

The Investment Department graduate program is 
a two year, rotation based program. Graduates are 
rotated through asset class teams such as equities, 
infrastructure, income assets and property. Grad-
uates are welcomed into the teams as respected 
contributors from day one. Access to senior man-
agers and genuine work life balance are both im-

portant parts of our program. Each graduate has 
the support of a graduate manager and a mentor 
along with their rotation team manager and team 
members. Graduates engage in a personalised 
training and development program including for-
mal training courses, informal working groups, ex-
ternal site visits and attendance at relevant con-
ferences. We recruit all of our graduates through 
our internship program so apply now.

What We Look For

At AustralianSuper we have embarked on a trans-
formative journey. As our internal investment 
management strategy continues to develop, we 
are putting together a world class investment 
team to deliver better retirement outcomes for 
our members at a reduced cost to them.

We are looking for decision makers to join our 
team who have the same values and priorities we 
do. Energy, Integrity, Generosity of Spirit and Ex-
cellent Outcomes aren’t just phrases printed on 
our screen savers. They are the guiding principles 
in everything we do. Every decision we make. We 
have the retirement saving of over two million 
Australians in our hands. We take that responsi-
bility seriously. We’d love you to join us on this 
journey.

Application Deadlines

To apply for our Internship program  
please head to our website  
australiansuper.com/GraduateCareers

Applications close 27th July 2016

Prepared in December 2014 by AustralianSuper Pty Ltd ABN 94 
006 457 987 AFSL 233788 the Trustee of AustralianSuper ABN 
65 714 394 898 and may contain general financial advice that 
does not take into account your personal objectives, situation or 
needs. Before making a decision about AustralianSuper, consid-
er your financial requirements and read the Product Disclosure 
Statement, available at www.australiansuper.com/pds or by call-
ing 1300 300 273. *Past performance is not a reliable indicator 
of future returns.
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Bloomberg

What we do shapes tomorrow. 
The world’s top investors, traders and leaders de-
pend on our information and news. We hire dynamic, 
multi-talented people who have a desire to thrive 
in a business with global impact, that’s where you 
come in. 

Bloomberg is the information leader in providing 
high-quality, real-time and historical data to busi-
ness and financial professionals worldwide. We 
don’t merely deliver data — we add value to it, with 
analytics, tools and insights that change the way 
business gets done. With over 15,500 employees 
in 192 locations, we deliver business and financial 
information, news and insight around the world. 

The transparency Bloomberg brings to the finan-
cial markets is integral to our culture, our offic-
es and our interactions with one another. We’re 
measured by the quality of our contributions, not 
by a title. We don’t need an open-door policy. We 
sit in open work spaces, shoulder-to-shoulder. 

We take care to foster a culture of community, 
and we are dedicated to our employees’ well-be-
ing by offering generous benefits, training and op-
portunities for meaningful volunteerism.

At Bloomberg, you will have the opportunity to go 
above and beyond, take risks and be part of an 
organization that is entering new markets, launch-
ing new ventures and pushing the boundaries. Our 
ever-expanding technology, data, news and mul-
timedia services foster innovation and empower 
clients — and offer nearly limitless opportunities 
for career growth. 

Bloomberg unleashes the power of information to 
change the world, and we do it better with a world 
of talent. Join us.

 

Type of Opportunities
Both Graduate jobs and Internships

Sector
Financial Services/Technology/News

Relevant Degrees
 ■ All disciplines
 ■ Engineering, Maths, IT & Computer Sci-

ences
 ■ Sciences
 ■ Law
 ■ Finance, Accounting, Economics &  

Business Administration
 ■ Humanities, Arts, & Social Sciences

Number of Employees Globally
1,000 – 50,000 employees

Location of Vacancies
NSW

How Do We Select?
1. Online application
2. Telephone interview
3. In-house interviews

Starting Salary
Competitive salary and benefits

Number of Vacancies
5

Contact
bloomberg.com/careers 
facebook.com/bloombergcareers
@bloombergcareer
Linkedin.com/company/Bloomberg-lp/careers
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Bank of America Merrill Lynch

Our Culture 
Our goal is for each employee to have the best 
possible experience with us throughout their ca-
reer. This is why we offer everyone the highest lev-
el of training and mentoring support. Furthermore, 
our commitment to diversity and the wellbeing of 
our employees, brings numerous opportunities 
for all employees to participate in initiatives that 
help make Bank of America Merrill Lynch a great 
place to work.

Being a responsible business is integral to the suc-
cess of our employees, clients and stakeholders, 
which is why we’re committed to making a differ-
ence in the communities in which we live and work.

Diversity & Inclusion

Our workforce is based in more than 35 coun-
tries, and with that comes an amazing diversity in 
thought, style, sexual orientation, gender identity, 
ethnicity, culture and experience. Our Employee 
Networks offer extensive opportunities for our 
diverse workforce to meet likeminded colleagues 
and share their experiences.

Community Engagement

In 2014, our employees around the world collec-
tively recorded two million volunteer hours. From 
mentoring young people to building affordable 
housing, all our employees are encouraged to get 
involved in improving the communities where we 
live and work.

Environmental Sustainability

We have made one of the largest business com-
mitments to address climate change in the indus-
try - US $70 billion in total. We’re not just provid-
ing financial capital to accelerate the transition to 
low-carbon, we’re also providing intellectual capi-
tal and promoting financial innovation.

Social Impact & Economic Development

We seek to make the financial lives of our custom-
ers, clients, shareholders and communities better. 
We invest in economic development projects to 
help revitalize neighborhoods by creating jobs, 
and building or renovating buildings, land and in-
frastructure.

Arts & Culture

Our support of non-profit art institutions helps 
to inspire, educate and drive healthier economic 
communities. We provide grants and sponsor-
ships to thousands of organizations, loaning our 
art collection to museums around the world, and 
offer our clients, customers and employees free 
and discounted access to hundreds of popular cul-
tural institutions.



Citi - Graduate and Summer Internship Programs
In 1904, Citi financed construction of the Panama Canal, which transformed shipping and
economies all over the world. Ready to do more extraordinary things? Now’s your chance
to join us.

Apply now at oncampus.citi.com

PROGRESS STARTS HERE
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Citi

About Us 
Citi - Your Place is Here

We’ve built our foundation on over 200 years 
of continuously evolving consumer banking and 
credit, corporate and investment banking, as well 
as private banking and wealth management. Today, 
our influence continues to grow, doing business in 
more than 160 countries and jurisdictions for ap-
proximately 200 million customer accounts. Our 
clients are among the leading names in industry, 
governments large and small, and globally-mind-
ed consumers. Our employees work across every 
time zone and frontier of an ever-changing, and 
ever-challenging, global financial landscape.

Why Should a Student  
Work Here? 
World Class Training and Development

We believe that employee development is the 
springboard to our future success. As a Citi em-
ployee, you will have access to some of the best 
training programs offered by any financial services 
institution in the world. Citi graduates are offered 
the opportunity to go to New York or London as 
part of their first year training.

Global Exposure 

Citi’s expansive business means global opportu-
nities and global mobility for many. Regardless of 
location, you will collaborate with Citi employees 
all over the world. 

Challenge, Innovation and Autonomy 

Whether you are a graduate or an intern, you can 
expect real work to do. We expect you to take 
ownership and responsibility and in return will 
give you autonomy in your role and your career 
development.

Our People

Our talent is Citi’s greatest asset. We are proud 
to have leaders in the industry who dedicate their 
time and effort to mentoring new talent. We en-
courage you to attend Citi presentations and 
events so you can meet our people and experi-
ence the Citi culture for yourself. 

Recruitment Information 

Summer internship and graduate vacancies open 
at the end of February on our global campus web-
site www.oncampus.citi.com

In order to be eligible for any of our programs, you 
need to be an Australian citizen or permanent res-
ident.

Applications will only be accepted online via www.
oncampus.citi.com and must include the follow-
ing:

 ■ Cover letter
 ■ Curriculum Vitae (resume) with  

summary WAM
 ■ Most recent academic transcript

Calendar Information

Graduate application deadline:  
noon Thursday 7th April 2016 

Women in Banking Scholarship:  
noon Thursday 5th May 2016

Opportunities in:
 ■ Sydney and Melbourne Corporate  

and Investment Banking Division 
 ■ Sydney Citi Markets Division

Summer internship application deadline:
 ■ Melbourne: noon Thursday 7th July 2016
 ■ Sydney: noon Thursday 21st July 2016



OPEN TO IDEAS.
OPEN TO GROWTH.
DISCOVER OUR
GRADUATE AND
SUMMER INTERN
OPPORTUNITIES.

WE ARE COMMBANK.

commbank.com.au/graduate

I AM PASSIONATE
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Commonwealth Bank
Open to ideas. Open to growth. Discover our graduate 
and summer intern opportunities.

We’re looking for Graduates and Summer Interns 
from a wide range of disciplines who are passionate 
about developing their skills, taking hold of opportu-
nities and meeting the needs of our customers.

What can you expect as a Graduate or Summer Intern?

 ■ Contribute from day one. You’ll be given real 
work that impacts our business and our cus-
tomers.

 ■ Receive training and development. You’ll re-
ceive formal training for technical and soft 
skill development, both relevant to the whole 
Group and to your specific business area.

 ■ Enjoy support and networking opportunities. 
You’ll have a mentor/buddy to support you 
throughout your Program. You’ll also net-
work with your fellow graduates/interns and 
with managers from across CommBank.

 ■ Enjoy support and networking opportunities. 
You’ll have a mentor/buddy to support you 
throughout your Program. You’ll also net-
work with your fellow graduates/interns and 
with managers from across Commbank.

 ■ Gain access to senior management. You’ll 
have unique access to senior leaders, and our 
graduates have the chance to enjoy a break-
fast with our CEO and our Group Executives.

 ■ Enjoy stability: Working at Australia’s largest 
bank you benefit from fantastic offices, with 
the latest technical innovations, corporate 
discounts and much more.

 ■ Have the opportunity to give back. You’ll 
have the chance to contribute to the com-
munity by participating in our Graduate 
Committee and other volunteering and com-
munity initiatives.

How does the Graduate Program work?

You’ll start with us in February, but the length of your 
Program varies based on which business area you 
choose. Being such a large and diverse business, we 
have a vast range of opportunities for you to take 
hold of.

Your time at CommBank will start with a thorough 
orientation, where you’ll hear from senior leaders, 
receive market-leading training and meet fellow 
graduates. During your first year, we’ll hold other 
conferences and master classes where you can de-
velop your skills, expand your networks and have fun.

Every business area offers a rotational program. Ro-
tations help you to learn about the different areas 
of our business and decide where you want to take 
your career.

How does the Summer Intern Program work?

Our 10-week program gives you a taste of what 
it’s like to work with Australia’s best bank. You’ll be 
given full support and training to help you decide if 
CommBank is the right fit for you.

At the end of the Program you’ll also have the oppor-
tunity to apply early for our Graduate Program for 
the following year.

Eligibility Criteria

 ■ You must have Australian/New Zealand citi-
zenship or permanent residency at the time 
that you submit your application.

 ■ You should have a minimum of 65% grade 
point average.

 ■ For Graduate applications you must be in 
the final year of a university undergraduate 
or postgraduate degree or have completed 
your university studies in the last 12 months.

 ■ For Summer Intern applications you must 
be in the penultimate (second last year of a 
univeristy undergraduate or postgraduate 
degree.

Application Deadlines

Graduate Program applications open midnight 20th 
February 2016 and will close 5pm 25th March 2016 
Please note that you can only apply for one business 
area. Locations are to be confirmed.

All applications need to be submitted online. 
Visit our website for more information on appli-
cation open and close dates and how to apply:  
commbank.com.au/graduate



Calling all...
Idea Igniters
Industry Shapers
Agile Entrepreneurs

We look for long-term
potential. For fresh
perspectives. For a
wide range of
experiences, interests
and degrees.

Credit Suisse is an equal opportunity
employer. © 2016 CREDIT SUISSE GROUP
AG and/or its affiliates. All rights reserved.

To learn more about careers in
financial services and how to
apply visit:

credit-suisse.com/careers



Credit Suisse in Australia

Credit Suisse has had long standing success in the Australian

market, having had a local presence for over 40 years. Australia

forms an important part of Credit Suisse’s Entrepreneur Bank

strategy in the region. It is the third highest concentration of Ultra

High Net Worth Individuals in Asia Pacific, following China and

Japan.

Credit Suisse provides a full range of Investment Banking and

Private Banking and Wealth Management services in Australia.

The Investment Bank has advised on and lead managed some of

the largest M&A and ECM transactions ever in Australia.

With offices in Sydney, Melbourne and Perth, Credit Suisse is

positioned to benefit from the country’s continued economic

growth. We offer a range of products and services, including:

Mergers and Acquisitions Advisory

Debt and Equity Underwriting

Sales and Trading

Credit Products

Equity Research

Prime Brokerage

Fixed Income Services

Private Banking

Wealth Management

Why Join Credit Suisse?

Working at Credit Suisse will give you access to networks and

resources, while enabling you to benefit from the stability of one of

the world's most admired banks.

We are renowned for our supportive culture and collegial, team-

oriented atmosphere. We work hard to develop well-rounded team

members with strong execution skills and in-depth product

knowledge.

Our entrepreneurial culture offers a broad range of opportunities

across varying businesses and locations. You will be supported and

coached throughout the course of your career. You will have the

opportunity to work with some of the most diverse and talented

people in the industry.

Internship Program

Our internship programs are one of the most in-depth within the

financial services industry, providing a comprehensive introduction

to Credit Suisse and are designed to offer real insight into our

business. In Australia, we offer a 10-12 week summer internship

program and a 3-4 week winter internship program. From day one,

you will be part of the team and will be responsible for projects and

tasks that matter to the business. You will face real challenges,

have real client exposure, enjoy real achievements and have your

talents recognized every step of the way.

Because we want to bring the very best people into our

organization—people who understand our business inside and out

—we have designed our internships to act as a pipeline into our

future full-time classes of new hires. This means that if you show

real potential and demonstrate exceptional performance during

your time with us, you may be offered a full-time position for the

following year.

Who We Look For

We look for people with a wide range of experiences, interests and

degrees who will add fresh perspectives to our business. A career

with us means that you can help shape our future.

How To Apply

Please visit our website at credit-suisse.com/careers to learn more

about our programs and apply for our full-time and internship

programs.

Credit Suisse is committed to a professional and inclusive work environment where all individuals are treated with respect and dignity. Credit Suisse is an equal
opportunity employer. © 2016 CREDIT SUISSE GROUP AG and/or its affiliates. All rights reserved.





Deutsche Bank

Graduate Careers  
for Adventurous Minds
If you’re someone who thinks beyond the obvious, 
a fulfilling, fast-paced career could be yours at 
Deutsche Bank. We look for more than excellent 
academic achievement. We want original, collab-
orative, passionate people ready to challenge and 
adapt. People who are open to new ideas, eager 
to learn and keen to grow a long-term career as a 
leader in a global bank. 

Discover a More  
Thought-Provoking Bank 
The leading global bank with roots in Germany, we 
have a fresh perspective. We’re leading change 
and innovation in the industry. We’re investing 
heavily in digital technologies. We’re championing 
integrity, pursuing long-term success rather than 
short-term gain. And we’re redefining our culture 
to help deliver it.

Our large but focused footprint gives us a strong 
position in Europe plus a significant presence in 
the Americas and Asia Pacific. We offer clients 
commercial and investment banking, retail bank-
ing and transaction banking as well as ground-
breaking asset and wealth management products 
and services.

This versatility strengthens our commitment to 
lasting performance. For you, it means an interna-
tional future packed with many opportunities to 
make your mark not only on our business, but on 
clients’ businesses too.

A Graduate Programme  
for All Sorts of Ambitions 
Today’s financial services world is broader than 
ever, and nowhere is that more apparent than 
at Deutsche Bank. Whether your interests lie in 
investment banking, trading, technology, human 
resources, risk management or another business  

area, our Graduate Programme will give you 
everything you need to excel. 

Our opportunities span all the key global financial 
centres. And wherever you join us, you‘ll discov-
er structured, ongoing training programmes that 
support continuous development. At the same 
time you’ll work alongside, and learn from, our 
most senior people and enjoy client and global 
exposure from day one. You’ll start shaping your 
future straight away, take on increasing respon-
sibility and deliver work that’s of real value to our 
business.

Thrive in a More  
Inspirational Atmosphere 
Ours is a friendly, supportive culture. People are 
open and approachable, and enjoy collaborating. 
You’ll feel a key part of a diverse, inclusive team 
where you can use your individuality and integrity 
to bring fresh perspectives to traditional problems 

– driving change and spearheading market-leading 
solutions. We’ll encourage you to think for your-
self, ask questions and share your ideas – and you 
can be confident your voice will always be heard.

The Kind of Minds  
We’re Looking For 
It’s not your degree subject that’s important – we 
welcome high-achieving graduates from any dis-
cipline. Much more important is that you’re full of 
imagination, love solving problems and respond 
positively to challenges. You’ll see the big picture 
too, without losing sight of the detail, and have 
the confidence to lead the way. What’s more, 
you’ll be passionate about building a career at the 
highest levels of global banking and have a deep 
interest in your chosen field. 

Ready to explore your potential and influence 
a business that never stands still? Start a career 
with a difference at db.com/careers



BE OUR NEXT 
INVESTMENT

GRADUATE AND  
INTERNSHIP PROGRAMMES
ASIA PACIFIC



All data as at 30th September 2015 

Introduction

At Fidelity International, we apply intelligent insight to everything we do. Whether it’s picking stocks for a fund or selecting 

the next generation of graduate recruits, we choose on the basis of individual merit. We set out to make long-term 

investments, so we delve deep.

We look beyond financial results by talking to customers, suppliers and company management. In graduates, we look 

beyond paper qualifications to uncover people with integrity, tenacity and entrepreneurial flair.

You’re here to play a part in our long-term success.

Be our next investment. Please visit www.fidelityrecruitment.com for more information. 

Important facts and figures
• Fidelity Worldwide Investment employs over 6,500 people in 24 countries.

• We have assets of US$258.4 billion* under management.

• Our Tokyo office, opened in 1969, was Fidelity’s first office in the international market.

• Our approach is consistently recognised in industry awards. Fidelity Australia and Japan were both named The

Best Asset Management Company at the Asset Triple A Investor and Fund Management Awards, 2013.

• We also won over 80 fund awards at the 2014 Lipper Fund Awards ceremonies across Europe and Asia Pacific.

• We have one of the largest global research capabilities with over 400 investment professionals around the world.

• Our portfolio managers and analysts attend more than 17,000 company meetings a year – or one every 10

minutes on average.

• We are committed to proprietary research, with 90% of our research produced in-house.

• Our analysts carry out their research on the ground – visiting the shop floor, speaking to customers, competitors,

suppliers, and independent experts to form conviction.

Equity Research Internship Program

Over 12 weeks, you’ll learn how our Equity Research Analysts gather the data they need to advise our Portfolio Managers 

on which stocks to buy or sell from their funds.

We’ll assign you a handful of stocks and we’ll want you to conduct your own in-depth analysis of them. In your final week, 

you’ll present your findings to a group of Portfolio Managers, Directors of Research and Analysts.

Our internships are formal 12-week programmes targeted towards students in their penultimate year of study. Your 

experience with Fidelity will start a few months before your internship begins. We’ll pair you up with a ‘buddy’ – an Analyst 

like you, who has gone through a similar internship programme. Your buddy will be able to provide valuable advice on how 

to maximise your intern experience.



Application deadlines 
 
Full Time Graduate Program:  
Thursday, 7 April 2016 

 
Summer Internship Program:   
Thursday, 7 July 2016 

Opportunities 
Flagstaff Partners offers talented individuals a unique 
opportunity for a career in corporate finance, providing team 
members with a rich learning experience and development 
opportunities through our diverse client base, high profile 
advisory assignments, and the dedicated involvement of senior 
team members in each assignment. 

 

       www.flagstaffpartners.com 
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Flagstaff

Our History 
Flagstaff Partners is an Australian independent 
corporate advisory firm established in 2010 by 
Tony Burgess (Chief Executive) and Charles Goode 
AC (Chairman). Tony Burgess was formerly Global 
Co-Head of Mergers & Acquisitions for Deutsche 
Bank, based in London and Charles Goode was 
formerly Chairman of Australia & New Zealand 
Banking Group for 14 years.

Flagstaff Partners provides clients with high qual-
ity corporate finance and capital markets advice, 
free of conflicts. Our guiding ethos is to work with 
clients on a trusted adviser basis over the longer 
term.

Our Services 
We provide independent financial and strategic 
advice on the gamut of corporate finance issues, 
including:

 ■ Mergers & acquisitions;
 ■ Divestments & demergers;
 ■ General strategic advice;
 ■ Equity capital markets transactions (IPOs; 

new issues; market sell-downs);
 ■ Debt finance and restructuring; and
 ■ Capital structure and dividend policy.

Our clients are major listed and private companies 
in Australia, spanning all major sectors of the Aus-
tralian economy. 

Recent Transaction Experience 
Flagstaff Partners has advised on a number of re-
cent high profile domestic and cross-border trans-
actions, including:

 ■ Adviser to the Victorian Government on 
the Port of Melbourne lease transaction 
(ongoing)

 ■ Adviser to the Northern Territory Govern-
ment in relation to the long term lease of 
the Port of Darwin (A$506m)

 ■ Adviser to Transfield Services on the suc-
cessful takeover defence from Ferrovial 
(A$1bn)

 ■ Adviser to Domino’s Pizza Enterprises on 
the acquisition of Domino’s Pizza Japan 
from Bain Capital (¥25bn)

 ■ Adviser to Mighty River Power on the Ini-
tial Public Offering and listing on New Zea-
land Stock Exchange (NZ$3.5bn)

 ■ Adviser to Alumina on the strategic invest-
ment by CITIC for 13.04% (post-issue) of 
Alumina (A$452m)

 ■ Adviser to Echo Entertainment on its accel-
erated renounceable entitlement offer for 
20% of its issued share capital (A$454m)

Applicants must be an Australian citizen or hold 
Australian permanent residency.

How to Apply
Interested students should submit their applica-
tion, including a cover letter, résumé and academ-
ic transcript to: 

careers@flagstaffpartners.com

Application Deadlines 
Full Time Graduate Program:  
Thursday, 7 April 2016

Summer Internship Program:  
Thursday, 7 July 2016



DOWNLOAD OUR APP 
to learn more about how
you can make an impact.

© 2015 The Goldman Sachs Group, Inc. All rights reserved. Goldman Sachs is an 
equal employment/affirmative action employer Female/Minority/Disability/Vet.

goldmansachs.com/careers

@GSCareers

HOW WILL YOU

MAKE AN IMPACT
CONTRIBUTE, COLLABORATE 
AND SUCCEED WITH A CAREER 
AT GOLDMAN SACHS 

If you’re the kind of person who can’t wait to 
make a difference, consider a career at 
Goldman Sachs. We believe that good ideas 
and innovations can come from anyone, at any 
level. We offer meaningful opportunities, best-
in-class training and a wide variety of career 
paths for talented people from all academic 
backgrounds. Plus, with access to important 
clients and projects, you’ll have the chance to 
make an impact with global significance.

2017 GRADUATE ANALYST PROGRAM
DATE: Midday Thursday April 7, 2016

2016-17 SUMMER INTERNSHIP PROGRAM  
(MELBOURNE)
DATE: Midday Thursday July 7, 2016

2016-17 SUMMER INTERNSHIP PROGRAM  
(SYDNEY AND PERTH): 
DATE: Midday Thursday July 21, 2016

GRADUATE AND INTERN:  
APPLICATION DEADLINES

Apply online at goldmansachs.com/careers  
and select ‘Apply Now’ under the  
Students and Graduate section.
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Goldman Sachs

About Our Firm
The Goldman Sachs Group, Inc. is a leading global 
financial services, securities and investment man-
agement firm that provides a wide range of finan-
cial services to a substantial and diversified client 
base that includes corporations, financial institu-
tions, governments and high-net-worth individu-
als. Founded in 1869, the firm is headquartered in 
New York and maintains offices in all major finan-
cial centers around the world.

In Australia, we provide expertise and advice on a 
wide range of financial disciplines across products, 
industries and regions.

Why Should Students  
Consider Goldman Sachs? 
Business Principles #2: Our assets are our people, 
capital and reputation

Our graduates and interns can expect: 

 ■ To contribute to meaningful projects of 
global, economic and social significance 
from day one

 ■ A highly collaborative, intellectually stimu-
lating environment

 ■ Best-in-class training through Goldman 
Sachs University

 ■ To work with talented and  
passionate individuals who will inspire 
and motivate you

 ■ To develop a global network
 ■ Formal and informal mentoring support 

drawn from the firm’s top talent
 ■ Networking opportunities with over 80 

diversity networks and interest forums 
globally 

 ■ Career development and mobility  
opportunities

 ■ Competitive benefits and much more. 
 

How Do We Select?
At Goldman Sachs, we take great care in identify-
ing the best person for every job, and our various 
businesses seek the same core qualities in every 
candidate: a passion for excellence, a belief in the 
power of the team, integrity, a desire to be chal-
lenged, a strong client service ethic and the drive 
to make a mark on the world. We seek a diverse 
workforce to meet the unique needs of our clients, 
so our search for prospective employees is broad 
and rigorous.

In identifying and selecting recruits, in addition 
to the above core qualities, we look for those 
who demonstrate judgment, character, analytical/
technical abilities, communication skills, intellec-
tual curiosity and leadership potential. We do not 
limit our search to individuals with a particular 
degree, major or business background. Instead we 
consider each person based on the full context of 
their background, experience and ability to create 
value for our clients and the firm.

Regardless of the business division that you apply 
to, through our interview process you will have 
the opportunity to meet as many firm represen-
tatives as possible, to give you an insight into 
our firm and culture, and enable you to make 
an informed decision about your future career 
with the firm. 

The interview process itself may vary from di-
vision to division. Candidates will be assessed 
on overall “fit” with the firm and will focus on 
your past experiences and future goals. There 
will most likely be some questions to test your 
technical knowledge based on the study you 
have done to date. You may also be required to 
complete online testing as part of the process. 

Information Sessions 
Register for the relevant session via your Careers 
Centre or via www.goldmansachs.com/careers. 



 
 

 

 

 

ABOUT US 

Greenhill & Co., Inc is a leading independent 
investment bank listed on the New York Stock 
Exchange (NYSE: GHL).  The firm provides financial 
advice globally on significant mergers, acquisitions, 
restructurings, financings and capital raisings to 
corporations, partnerships, institutions and 
governments. 

From offices in New York, London, Frankfurt, Sydney, 
Tokyo, Toronto, Chicago, Dallas, Houston, Los 
Angeles, Melbourne, San Francisco, Stockholm and 
São Paulo, we serve a wide range of clients looking for 
unconflicted advice and assistance on their most 
important strategic issues. 

Greenhill’s focus is on advisory work. We have no 
research, trading, lending or related activities. Instead 
we remain dedicated to providing conflict-free and 
client-focused advice. 

WHAT WE OFFER 

Greenhill offers team members unrivalled deal 
exposure, the opportunity to work directly with leading 
practitioners and participation in cross-border M&A, 
capital markets advice and global training programs 
with Greenhill. 

The 'Analyst' role is a position for the brightest and 
most capable university graduates. Greenhill provides 
its Analysts with the specialist training that gives them 
a strong foundation in the skills they need to begin a 
successful career in investment banking.  

Greenhill Australia will also consider summer Analyst 
opportunities for undergraduates in the December – 
February period prior to their final year.  

 

UNIQUE OPPORTUNITY 

The focus of Analysts’ time is spent working within 
small, focused teams on mergers and acquisitions 
advisory and capital markets assignments. An Analyst 
position at Greenhill provides unparalleled exposure to 
senior professionals. The basic skills that our training 
program provides are continually developed by the 
experience of working with senior advisory 
professionals across a wide range of assignments. 

DEAL EXPOSURE 

Greenhill Australia has advised on some of the largest 
and most complex transactions in this market.  Some 
of our more recent deals include: 

 Slater and Gordon: Advised Slater and Gordon on 
the acquisition of Quindell plc’s Professional 
Services Division and associated A$890m equity 
and A$375m debt raisings. 

 Lion: Advised Lion on the sale of its Everyday 
Cheese business to Warrnambool Cheese & Butter, 
a listed Australian dairy company controlled by the 
Canadian dairy player Saputo. 

 Recruit Holdings: Advised the leading global 
staffing services company in Japan on the 
acquisition of Chandler Macleod Group Limited and 
acquisition of Peoplebank Holdings.  
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 Kerry Pinnacle: Advised Kerry Group on the sale 
of its Australian subsidiary Kerry Pinnacle, an 
integrated manufacturer and distributor of baker 
ingredients and prepared bakery products, to 
Pacific Equity Partners. 

 Tabcorp: Advised Tabcorp Holdings Limited on 
reaching agreement on a long-term deal for 
domestic broadcast, digital and international media 
rights for NSW and VIC thoroughbred racing 
content, and a contemporaneous Pay TV deal with 
Foxtel. 

 Australian Government – ASIC Registry: Acting 
as sole business adviser to the Commonwealth of 
Australia in considering future ownership and 
commercialisation options for the ASIC Registry. 

 Australian Government – Air Warfare Destroyer 
Program: Acted as sole commercial adviser to the 
Commonwealth of Australia in relation to the Air 
Warfare Destroyer (“AWD”) Program Reform 
Strategy. Budgeted at $8.5b, the AWD Program will 
deliver three Hobart class Air Warfare Destroyers to 
the Royal Australian Navy and is the single largest 
procurement project by the Commonwealth of 
Australia’s Defence Department. 

 Boart Longyear: Advised the Board of Directors of 
Boart Longyear Limited on its strategic review 
process and subsequent comprehensive 
recapitalisation transactions with certain affiliates of 
Centerbridge Partners, L.P. 

 Australian Retail Investments: Advised Solomon 
Lew in reviewing his strategic options in relation to 
Australian retailers David Jones and Country Road. 

 Modern Star – Sale to Navis Capital: Acted as the 
sole financial adviser to the owners of Modern Star 
on its sale to Navis Capital. Modern Star is 
Australia’s number one provider of education 
resources to the early childhood and primary school 
sectors and the number one provider of educational 
toys to the specialty toy retail sector. 

 Nuplex: Advised Nuplex Industries Limited on the 
sale of its specialty chemicals and masterbatch 
businesses to CHAMP Private Equity, a leading 
Australian private equity firm. 

 Investec Bank (Australia): Advised Investec Bank 
Australia Limited on the sale of its Professional 
Finance and Asset Finance and Leasing 

businesses (A$2.5b combined loan book), its 
deposit book (A$2.7b), and its Australian banking 
licence to Bank of Queensland Limited (“BOQ”) for 
$440m. 

WHAT WE LOOK FOR 

Given the complex nature of the firm’s work and the 
high standards our clients and colleagues expect, 
Greenhill looks to recruit only the brightest and most 
capable individuals. Our graduate intake is therefore 
highly selective.  We seek candidates with: 

 An outstanding analytical mind and academic 
performance 

 Excellent financial awareness and commercial 
understanding 

 Strong interpersonal and communication skills and 
well-developed leadership qualities 

 Integrity, initiative, motivation and commitment, and 

 The ability to work as part of a team in a fast-paced 
intellectual environment 
 

APPLICATION DEADLINES – SYDNEY AND 
MELBOURNE OFFICES 

2017 Graduate Analyst Program Recruitment – 
Sydney and Melbourne 
Applications open from:     10 March 2016 

Deadline for applications:  7 April 2016 

 

December 2016 Summer Internship Recruitment – 
Sydney 
Applications open from:     23 June 2016 

Deadline for Applications:  21 July 2016 

 

December 2016 Summer Internship Recruitment – 
Melbourne 
Applications open from:     9 June 2016 

Deadline for Applications:  7 July 2016 

 

All applications (including CV and academic 
transcripts) must be made via: 

australiaanalystrecruit@greenhill.com  

Further information on the firm can be found at: 

www.greenhill.com 



Gresham is a leading independent Australian investment and 
advisory house with offices in Sydney, Melbourne and Perth. 
The Group focuses on two key business areas including corporate 
advisory and property investment.

Since establishment in 1985, the Group has built a solid reputation 
for independence and innovation and has a distinguished track  
record of advising on many of the largest and most complex 
transactions completed in the Australian marketplace.

Gresham Partners

Gresham Advisory Partners is Australia’s oldest and most 
successful boutique corporate advisory firm which predominantly 
focuses on providing M&A advice to large domestic and 
international companies. 

We distinguish ourselves from the larger integrated investment 
banks by focusing on our core business of transaction-based 
advice without the potential conflict that capital markets, trading 
and research operations may represent. 

The corporate advisory business has been involved in 
transactions worth an aggregated value exceeding $350bn over 
the last 10 years.

Corporate Advisory (Mergers & Acquisitions) 

Our team includes some of the most experienced leaders in the 
industry who have enjoyed extensive involvement within the  
financial services markets not only in Australia, but in Europe, 
the United States and Asia.

• Mergers, acquisitions and divestments 
• Initial public offerings and capital raisings 
• Strategic reviews 
• Debt structuring
• Corporate restructuring                
• Valuations
• General corporate advice

Gresham’s demonstrated advisory capacity includes:

Lead Independent adviser to 
the Board of BHP Billiton on the 

$12bn demerger of South32

Advised Dun & Bradstreet on 
the $220m sale of its Australian 

and NZ businesses to Archer 
Capital

Advised David Jones on its 
$2.2bn sale to South African 

based retail group Woolworths

Advised Platinum Equity in 
relation to the acquisition of a 

70% stake in the Sensis 
directories business from 

Telstra for $454m

Recent Transactions

Advised Japan Post on its 
$8bn acquisition of 

Toll Holdings 

Currently advising Asciano on 
its takeover defence

Advised Lend Lease in relation 
to various aspects of the 

Barangaroo South 
development project 

Advised Wesfarmers on the 
sale of its insurance broking 

and premium funding 
operations to Arthur J. 
Gallagher for $1.1bn

30TH ANNIVERSARY



Looking for a challenge?

3 0 T H  A N N I V E R S A R Y

We will offer you...
• A strong training program and support base
• Opportunity to work alongside some of Australia’s  
 leading and most experienced investment bankers
• Exposure to a diversified and leading client base
• Pathways to personal and career development 
• A fast-paced, interactive environment

We look for candidates who...
• Have a strong academic record
• Are highly motivated, enthusiastic and display a strong  
 desire to learn new concepts and skills 
• Have an interest in corporate finance and M&A
• Enjoy working within a team
• Are capable of solving complex problems
• Take an interest in extra curricular activities
• Are excellent communicators and possess developed   
 interpersonal skills 
 
How do I apply?
• All applications are to be sent via email to  
 recruitment@gresham.com.au
• Candidates must include:
 -  A cover letter, outlining the position you are 
    applying for (including which office) and why you   
       believe you are appropriate for the role 
 -  Your resume
 -  Your university transcripts

Gresham Advisory Partners is looking to recruit 
2016 summer interns for its Sydney and Melbourne 
M&A teams.  

What to expect - Employee Profile 
 
Name: Louise Dimock
Title: Associate Director
Department: Corporate Advisory / M&A
Year joined: 2013
Qualifications: UNSW Bachelor of Commerce via Co-
Operative Scholarship Program (Majoring in Accounting & 
Finance), GradDipCA

Why did you start a career in Corporate Advisory / 
Mergers & Acquisitions (‘M&A’)?
Prior to joining Gresham I worked at a top tier account-
ing firm within their Transaction Support division.  Whilst 
I was working on live transactions during this role, my 
team would typically be engaged by a client once the 
transaction had commenced.  I was really interested in 
getting exposure to the entire ‘transaction life cycle’ from 
the idea initiation, to the initial approach, through due 
diligence … to the ultimate signing of the transaction!  
Corporate Advisory / M&A not only provides you with 
this exposure, however also provides you with the op-
portunity to assist clients achieve their broader corporate 
objectives.

Why Gresham?
Having been established since 1985 and advised on 
some of the largest and most complex transactions in 
Australian Corporate History, Gresham has a very good 
reputation within the industry and has strong relation-
ships with major Australian corporations.  I was confident 
Gresham would not only provide me with an exposure to 
companies across a range of sectors and sizes, however 
also  provide me with exposure to an extremely talented, 
experienced and friendly team.  

What do you find most interesting about your work?
The diversity – each day is different!  
Since joining Gresham as an Analyst I have had the 
opportunity to work on transactions across a range of 
sectors (incl. oil & gas, retail, industrials and financial ser-
vices); sizes (from sub $100m to over $2bn); geographies 
(working with teams in USA, Europe and Asia through 
Gresham’s Global Alliance Partners) and roles (including 
valuation, financial modelling, project management).  The 
variety of work ensures that I am continually challenged 
(and excited) by the task at hand.

www.gresham.com.au

Application deadlines

Melbourne
Graduates - 31 March 2016
Summer Internship - 7 July 2016

Sydney
Summer Internship - 13 July 2016
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J.P. Morgan

A Workplace for Everyone
J.P. Morgan provides first-class global financial 
services to the world’s leading corporations, gov-
ernments and individuals in over 100 countries. 
Today, we manage US$2.4 trillion in assets. Our 
people and our ability to innovate have enabled 
us to continually meet our clients’ needs and 
serve as the industry leader in many of the mar-
kets where we do business.

We’ve been active and successful in Australia 
since 1842. Join us in Sydney or Melbourne and 
you’ll be exposed to a broad range of businesses 
and focused teams that allow our junior analysts 
to work more closely with senior managers. 

Student Programs  
and Application Period
We offer full-time programs, winter internships 
and summer internships across our entire busi-
ness. This includes Equities Research, Finance & 
Business Management, Investment Banking, Sales 
& Trading, Operations and Technology.

 ■ Full-time programs: Mar 3 – Apr 7, 2016
 ■ Winter internships: Apr 7 – May 3, 2016
 ■ Summer internships in Melbourne:  

Jun 7 – Jul 7, 2016
 ■ Summer internships in Sydney: Jun 21 – 

Jul 21, 2016

Note: All applications close at 12:00 Noon AEST

*Applicants being considered for internship and permanent roles 
must already possess legal rights to work in the locations applied.

Opportunities in  
Other Asian Locations
We also offer opportunities in other Asian loca-
tions. Visit our careers website to learn more and 
apply. 

Upcoming Career Events
Great relationships start with a good conversa-
tion, and our careers event is your chance to do 
just that. Visit the Students Events page under the 
Apply section of our careers website for details of 
our upcoming events. 

Start Your Journey
Visit jpmorgan.com/careers to learn more about 
our firm and career opportunities and stay con-
nected with us through our social media channels. 

 ■ Facebook:  
facebook.com/jpmorganchasecareers

 ■ LinkedIn:  
linkedin.com/company/jpmorgan-chase

 ■ Twitter: twitter.com/jpmorgan
 ■ YouTube: youtube.com/jpmorgan

Your career. Your way. jpmorgan.com/careers



Make a  
Difference
Leadership.
The Individual.
Partnership.
Courage.
Wisdom.

43

165+

70+

offices worldwide

“ The most exciting thing about Lazard is the  

fact that the individual matters. This is a firm 

where, if you come up with a great idea,  

you can apply it. You can make a difference.” 
  —Kenneth M. Jacobs, CHAIRMAN AND CEO

years serving clients

nationalities among our employees

Lazard is the world’s leading 

independent financial advisory 

and asset management firm.
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Lazard

About Us
Lazard is the world’s leading independent finan-
cial advisory and asset management firm. Listed 
on the NYSE, it has origins dating back to 1848 
and operates from 43 offices across 26 countries. 
In Australia, Lazard is a leading M&A and restruc-
turing advisor to corporate and government cli-
ents, with particular expertise in large and com-
plex transactions. Lazard has advised on some of 
the largest M&A deals in Australian history and is 
committed to the Australian marketplace.

Why Should a Student  
Work Here?
The continuing uncertainty of global financial 
markets has focused companies’ attention on the 
quality and unbiased nature of financial advice 
they receive from investment banks and adviso-
ry houses. Given the independent nature of the 
advice Lazard provides, clients turn to the firm to 
deal with many different scenarios, from acquisi-
tions to restructuring, and as a result the work is 
always interesting and thought-provoking.

Additionally, with its respected position in the 
market and association with numerous blue chip 
clients, Lazard generates significant deal flow that 
ensures graduates are continually challenged and 
stimulated. Small deal teams and a non-hierarchi-
cal organisational structure allow graduates to 
work directly with some of the most experienced 
advisors in the Australian marketplace.

Recent significant Australian transactions include 
advising:

 ■ Toll Holdings on its $8.1 billion sale to 
Japan Post (sole financial advisor)

 ■ The Australian Commonwealth Govern-
ment on the $5.7 billion initial public of-
fering of Medibank (sole financial advisor)

 ■ Ramsay Health Care on its $2.3 billion 
acquisition of Générale de Santé 

 ■ EnergyAustralia on the $1.8 billion sale of 
the Iona gas storage facility (sole financial 
advisor)

 ■ Amcom on its $1.3 billion merger with 
Vocus

 ■ Murray Goulburn on its $500 million 
initial public offering

Recent significant transactions globally include 
advising:

 ■ H.J. Heinz, 3G Capital and Warren Buffet 
on Heinz’s US$115 billion merger with 
Kraft Foods (sole financial advisor)

 ■ Anheuser-Busch InBev on its US$122 
billion acquisition of SABMiller (lead 
financial advisor)

 ■ Aetna on its US$37 billion acquisition of 
Humana

 ■ AT&T on its US$67 billion acquisition of 
DirectTV (sole financial advisor)

Recruitment Information
Lazard strongly believes that the quality of the 
services it provides is defined by the individuals 
who deliver them. Lazard invests significant time 
and energy in finding the right people to join its 
businesses and actively seeks out high-calibre 
and multi-talented individuals who can bring en-
thusiasm and new perspectives to our organisa-
tion. Applications can be made to both a Graduate 
Program and a Summer Internship Program.

Recruitment Deadlines
Sydney and Perth

 ■ Graduate applications: 12.00pm 5 April
 ■ Internship applications: 12.00pm 19 July

Melbourne

 ■ Graduate applications: 12.00pm 5 April
 ■ Internship applications: 12.00pm 5 July



PARTNERS WELCOME.
The vision of our Graduate and Internship program is to hire the future leaders and
Partners of our firm.

We welcome all applicants who share our vision.

| luminispartners.com/careers

2017 Graduate Program
Application deadline: 5pm AEST, Thursday 7 April, 2016

2016-2017 Summer Internship Program
Application deadline: 5pm AEST, Thursday 21 July, 2016



ABOUT US

We are a leading independent corporate advisory and
investment banking firm founded by some of the most
experienced corporate advisors in the Australian market.
We specialise in providing the highest quality, independent
advice on strategy, M&A and capital market activities.

Selected recent transactions:

In addition, we are an exclusive strategic partner with
premier global NYSE-listed advisory firm Evercore (28
offices worldwide) to better serve our clients in offering
leading global expertise and capabilities.

Financial 
Adviser

NZ$1.8bn

2015

IPO  
Adviser

A$282m

2015

Financial 
Adviser

A$938m

2015

Financial 
Adviser

A$11.6bn

2015

Financial 
Adviser

A$212m

2015

WHAT WE ARE LOOKING FOR

Building on our strong momentum and rapid growth
throughout 2015, we are seeking future industry leaders
looking to make a contribution from day one as the first
step in developing a long-term career with us.
 Keen and genuine interest in markets and M&A
 Analytical and complex problem-solving skills
 Entrepreneurial spirt – people who create opportunities

rather than wait for them
 ‘Hands on’ self-starter attitude
 Enjoy working with a close-knit team
 Highest level of personal integrity
 Enjoy a range of interests outside of uni
 Strong academic record

HOW TO APPLY

Visit luminispartners.com/careers for all information including our application
process and dates of key events. Early applications are strongly encouraged.

WHAT YOU CAN EXPECT

Luminis Partners offers a unique opportunity to work with
and learn from the leading advisers in the Australian
market.
 Senior exposure on blue-chip deals: Work directly

with Partners and Directors on live high-profile
transactions across the investment banking spectrum

 Well rounded development: Build skills and
experience working across multiple industries and learn
how to translate your sector experiences for clients in
different fields

 No rigid hierarchy: Immediate opportunity to
advance your career in a merit-based culture

 Strap yourself in for growth: Be integrally involved
in the firm’s continued ramp-up and success

 No day will be the same: A fun, dynamic and
challenging working environment is guaranteed!

TIM’S JOURNEY…

Name: Tim Sariaatmadja
Qualification: Bachelor of Laws
and Bachelor of Commerce,
The University of Western Australia
Year joined: 2015

What attracted you to join Luminis Partners?

I was working for a boutique M&A firm in Perth and saw
the significant impact that Luminis Partners had made in
the market. I was attracted to the deep relationships the
firm has with ASX50 clients, the ability to win and execute
prominent deals like Oil Search and Healthe Care, and the
strong leadership team. I read about the Founding
Partners’ previous successes and knew that the firm would
only continue to grow. Then speaking with the Directors, I
was immediately drawn to the opportunity for greater
senior exposure and responsibility within a boutique
environment and not just be “another analyst”.

Finally, upon meeting the broader team I felt a strong
cultural fit – a team that I could happily work with and then
grab dinner and a drink with to wind down. So with all
these factors in mind I knew it was worth travelling across
the country for the opportunity.

What does an average day in the office look like?

Every day is varied, but on any day I might be reviewing a
client’s three year strategic plan, working on M&A
combinations, updating CEOs on market valuations or
working with the Luminis Directors on a client Board
presentation. Of course there’s also the office banter,
lunches and gym to keep up with!

What are themost rewarding aspects of your role?

Being given real responsibility and challenges from day one
and knowing my work is going to some of the most senior
figures in corporate Australia. Within my first week I was
working on a hugely significant media merger,
participating in management presentations and merger
implementation meetings, and providing deal analysis,
insights and recommendations to our client. It was a great
buzz to be sitting in the same room as these media
industry titans, learning more in a few hours with them
then any text book or lecture.

What advice do you have for anybody looking to join
Luminis Partners?

Be open minded and enthusiastic for the new
opportunities and challenges that you will be given –
opportunities to learn and build relationships with the
team, but also to take ownership and deliver the highest
quality results. Your professional and personal growth, and
development will greatly benefit!



Lyndal 
Fixed Income Analyst

The question is can you build a railroad without one? What gets 
important projects moving is capital. Join us and help build the things 
that change the world. There’s work to be done.

What Will You Create?
morganstanley.com/campus

Can you build a 
railroad with 
a spreadsheet?



Who we are

Morgan Stanley is a global financial services firm and a 

market leader in investment banking, securities, investment 

management and wealth management services. For more than 

seven decades, Morgan Stanley has adhered to the highest 

standards of integrity, excellence and client focus as well as 

demonstrated a long-term commitment to the development 

of our businesses and financial markets worldwide.

Building on these foundations, the Firm’s mission is to 

provide the finest financial thinking and execution in the 

world. Today, we have more than 1,200 offices in 43 

countries — giving our clients both a broad global presence 

and a deep understanding of local markets that can affect 

investors thousands of miles away.

Internship Program

The Morgan Stanley internship program provides you with 

invaluable experience in order to make clear decisions on 

your career path upon graduation. Interns perform the role 

of a Summer Analyst for approximately 10-12 weeks, working 

on meaningful transactions and real work. You will begin 

with an orientation to Morgan Stanley’s business, followed 

by relevant technical and business training. You will have 

many opportunities to integrate and work with peers and 

senior staff on a day to day basis.

Graduate Program

Morgan Stanley’s Analyst programs will launch your career 

more quickly than you ever thought possible. Whatever part 

of the firm you join, you will be building on Morgan Stanley’s 

global presence and longstanding reputation as a financial 

industry leader. You will also learn to establish and develop 

a personal network of colleagues who may well become 

lifelong friends.

Application Process

First round and final round interviews take place with business 

representatives at our Morgan Stanley offices. This is a two 

way process where we actively encourage students to ask as 

many questions as possible. We seek creative, well-rounded 

and self motivated individuals. You need the ability to learn 

quickly, strong quantitative and analytical skills and the desire 

to thrive in a dynamic environment.

How to Apply

Applications can only be accepted online at 

www.morganstanley.com/careers. Applicants are required 

to complete a brief application form and load their resume, 

academic transcript and cover letter. Additional questions 

can be directed to asia.recruit@morganstanley.com

Employee Profile

Jan Chen 

Analyst 

Department: Investment Banking 

Qualifications: Bachelor of Commerce and Bachelor of Laws (Honours 

Class 1), University of Sydney 

Firm: Morgan Stanley 

Year Joined: 2013 

Investment Banking Division

Why did you choose to work in this area? 

I applied to Investment Banking as I saw it as a fantastic springboard from 

which to develop my skills and launch a career, whether in finance or 

otherwise. Working in this area has only confirmed this view; the level of 

professional growth is immense. The job requires a great balance between 

technical and soft skills, where you need to be both technically strong and 

understand how a business works, as well as being able to interact with 

clients, other advisers and colleagues. As a result you find yourself being 

constantly challenged to improve and develop your skillset. 

What do you find most interesting or rewarding about your work? 

The best part of my job is the talented people that I have the opportunity 

to work with and the collegial environment they foster; everyone is 

highly skilled and highly motivated, all driven by a common goal to 

achieve the best outcome and all working collaboratively to achieve this 

goal. You also get fantastic exposure to a broad range of people, from 

business leaders and decision makers to other advisers, which helps you 

to build a wide network from an early stage in your career.

What skills and attributes are required for your division? 

In my view, a genuine interest and passion for finance, enthusiasm and 

a willingness to learn, and a sense of humour are the key attributes 

that you need to pursue a career in Investment Banking. These are the 

qualities that will keep you engaged and motivated in your work, and 

will be critically important as you develop your technical skills and grow 

your personal knowledge bank, and will help you to maintain a healthy 

balance and job satisfaction as you forge your own career path.

What are some of the challenges you face/have faced and how have 

you overcome them? 

Given the nature of the work you do it’s sometimes difficult to find 

a balance between work and life - it’s the same across the industry. 

Fortunately, the culture at Morgan Stanley is such that people are 

supportive and encourage each other to maintain their life outside of 

work, whether it’s to go to the gym or see friends, and to not stay longer 

than you need to.

What is the one tip you would give students seeking a career in your 

area of work? 

Keep an open mind and always be willing to explore options. The 

avenues to enter the industry are extremely broad and the opportunities 

that arise thereafter are countless.



With a global network spanning over 30 countries, 
we’re able to connect our retail, asset management 
and wholesale clients to opportunities – wherever 
they are. 

We are now looking for the next generation of entrepreneurs 
and leaders to join our highly nimble and diverse workforce.  
If you want to make an impression and build a long term  
career in investment banking, come and discover more  
about Nomura. This could be a perfect fit for you. 

Make an 
impression 
Build your investment banking  
career at Nomura 

Opportunities 
Summer Internships: 

Investment Banking division in Sydney, Hong 
Kong and Singapore 

Global Markets division in Hong Kong and 
Singapore 
 
Full Time Graduate: 
Global Markets Division in Sydney 
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Nomura

Company Profile 
Nomura is an Asia-based financial services group 
with an integrated global network spanning over 
30 countries. By ‘Connecting Markets East & 
West’, Nomura services the needs of individuals, 
institutions, corporates and governments through 
its three business divisions: Retail, Asset Manage-
ment, and Wholesale (Global Markets and Invest-
ment Banking). Founded in 1925, the firm is built 
on a tradition of disciplined entrepreneurship, 
serving clients with creative solutions and consid-
ered thought leadership. 

Nomura offers a range of graduate and internship 
programmes across our Investment Banking, and 
Global Markets division in Sydney, Hong Kong 
and Singapore. Internships are the perfect prepa-
ration for a subsequent full time role. Nomura will 
extend full time offers to strong performers to re-
turn to the company the following year. 

Graduate Programme Training
As a full time Graduate Analyst, you will receive all 
the dedicated training and support you will need 
to have a successful career at Nomura. You will 
have access to division-specific educational ses-
sions specifically designed to aid your profession-
al development. The programme will also include 
4 – 6 weeks of global training in London in your 
first year. 

What Are We Looking For?
At Nomura our goal is to attract and develop  
exceptionally talented people who share our pas-
sion for individual excellence and our commitment 
to teamwork. We recruit graduates with a high 
level of academic and extra-curricular achieve-
ment, who will be able to withstand the rigours 
of a rapidly changing, demanding but ultimately 
rewarding environment. 

Fluency in English is essential and fluency in other 
languages is advantageous.

We assess candidates using a range of key compe-
tencies which include: 

 ■ Problem solving
 ■ Analytical skills
 ■ Teamwork 
 ■ Leadership 
 ■ Communication skills 
 ■ Professional presence 
 ■ Initiative

All of these competencies are equally weighted 
and we look for evidence of these in your CV, cov-
er letter and throughout the interview process. 
We will also need to be convinced of your interest 
and commitment to the financial services industry 
and to Nomura in particular.

The Recruitment Process:
The recruitment process for the full time and sum-
mer internship programme consists of:

1. Your CV and cover letter will be screened by 
business representatives from the division 
you are applying for

2. Two first round interviews (two sessions on 
competency and one problem solving/techni-
cal understanding focussed) with junior rep-
resentatives. 

3. If successful, the final round interviews will 
consist of four competency based interviews 
with senior representatives.

Graduate application deadline:  
noon Thursday 7th April 2016

Summer internship application deadline:  
noon Thursday 21st July 2016

For further information about Nomura,  
please visit www.nomura.com/careers. 
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GRADUATE  
OPPORTUNITIES 

 AT THE  
RESERVE BANK  
OF AUSTRALIA

The Reserve Bank of Australia’s core values are promotion of 
the public interest, integrity, excellence, intelligent inquiry and 
respect. We offer graduates diverse opportunities in a work 
environment where high-quality thinking is encouraged.

The RBA’s Graduate Development Program provides a solid 
foundation for a professional career. Graduates are challenged 
to apply their academic knowledge to real-life issues while 
undergoing structured training and development 
opportunities.

We welcome applications annually from candidates with 
degrees in business information systems, IT, economics, 
finance, banking, audit, accounting, facilities management, 
mathematics, law, statistics, engineering and science. Honours 
and higher degrees, and double degrees, are highly valued.

The RBA also offers the Internship Program (previously known as 
the Cadetship), a vacation work opportunity designed to 
provide work experience, training and financial support to 
talented third-year students who are considering undertaking 
honours or further study.

Application Requirements

To apply, or for more information on eligibility requirements, 
visit www.rba.gov.au/careers/graduate-careers/ or contact 
us at graduates@rba.gov.au. 

•  Graduate Development Program applications are open 
19 February to 28 March 2016, with ad hoc graduate 
recruitment occurring as required throughout the year.

•  Internship Program applications are open from  
19 February to 4 May 2016.

RBA Handbook Advert - A4 190216.indd   1 19/02/2016   9:10 am
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Reserve Bank of Australia
The RBA’s two-year Graduate Development Program 
offers comprehensive training and development. 
You will be able to apply knowledge acquired at uni-
versity to challenging real-world situations and ac-
quire key transferrable skills. The program currently 
includes: 

 ■ Orientation – including a corporate induc-
tion, targeted learning, group activities and 
events with the RBA’s executives. 

 ■ Business skills training – including a range of 
specialised training modules as well as busi-
ness and communication skills to support 
your professional development. Training 
modules will target effective business and 
technical writing, critical thinking, communi-
cation and negotiation skills. 

 ■ Technical training – specialist technical 
training delivered by leading professionals 
and experts. 

 ■ Rotations – the RBA seeks to offer its grad-
uates diverse careers depending on their 
interests and skills. Rotations are designed 
to broaden your knowledge of the various 
areas within the RBA, and expand your in-
ternal and external professional networks. 

 ■ Professional development opportunities – 
which may include exposure to special 
projects, conferences, research papers and 
presentations. 

The RBA welcomes applications annually from 
candidates with degrees in business information 
systems, IT, economics, finance, banking, audit, ac-
counting, mathematics, statistics, engineering and 
science. While graduates with any degree type can 
apply, honours and higher degrees, including double 
degrees, masters and PhDs, are highly valued, as is 
a genuine interest in working for an institution that 
has an impact on the lives of all Australians. 

The RBA Internship Program is an excellent opportu-
nity for students completing their penultimate year 

to get first-hand experience of working in Austra-
lia’s central bank. Initially, successful candidates are 
offered a paid eight week summer work placement. 
As an intern you will be supported as you undertake 
project work that culminates in a research paper that 
is presented to your peers and senior staff. 

During your placement, you may also complete notes 
on data releases, analysis of developments in finan-
cial markets, or other work that provides an insight 
into working at the RBA as a graduate. In addition, 
you will attend targeted training as well as interac-
tive information sessions designed to provide you 
with a more comprehensive understanding of the 
role of the Reserve Bank of Australia, and how you 
can contribute to the work of Australia’s central bank. 

At the end of the eight week placement, interns may 
be offered a place on the Graduate Development Pro-
gram, which commences the following year. Interns 
that accept an offer as a graduate will be provided 
with financial support during their final year of study.

The RBA was awarded ‘Best Employer of the Year – 
2012’, was recognised among the top three vacation 
work programs in 2013, and among the top ten gradu-
ate employers in 2015 by the Australian Association of 
Graduate Employers. 

Applicants must hold Australian citizenship or per-
manent residency at the time of application. All of 
our opportunities are located in Sydney. To contact 
us about our programs email graduates@rba.gov.au. 

Current status of our major programs: 

 ■ RBA Graduate Development Program 2017: 
Applications open 19 February 2016.

 ■ RBA Internship Program summer 2016–17: 
Applications open 19 February 2016.

http://www.rba.gov.au/careers/graduate-careers/
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French. Philosophy. 
Finance.
It doesn’t matter what you’re studying. (Really, it doesn’t). 
But you need an enquiring mind

Ready to launch your career?
We don’t just consider what you’re studying. (Really, we don’t).
We look at the bigger picture – and attitude.

Ready to start a professional career with a leading global business? 
To be challenged and to work with others?

It doesn’t matter if you like things fast-moving or measured.  
If you like reading people or plotting charts. Deliberating or making decisions. 
Or some or all these things. It doesn’t matter if you don’t know yet.  
We can help you find out.

www.ubs.com/graduates
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UBS

About Us
UBS is a global financial services firm committed 
to providing private, institutional and corporate 
clients worldwide, as well as retail clients in Swit-
zerland, with superior financial advice and solu-
tions while generating attractive and sustainable 
returns for shareholders. Around the world, indi-
viduals look to UBS to provide them with the ad-
vice and opportunities they need to protect and 
grow their wealth. Leading companies and institu-
tions rely on our financial resources, expertise and 
infrastructure to help them grow their businesses, 
manage their risks and invest in the future. 

In Australia, UBS provides comprehensive invest-
ment banking and asset management services to 
corporates, institutions and governments by com-
bining local insight and credentials with the firm’s 
global franchise. UBS consistently maintains its 
position as a leading corporate adviser in domes-
tic and Australasian cross border transactions. 
We have completed more deals in Australasia 
than any other bank over the last 10 years, under-
written twice the equity raised by any competitor 
since 2008 and are the leading house for execu-
tion of large block trades. UBS also continues to 
lead the bond market in Australia, providing con-
sistent and superior price making and client ser-
vice across all of trading, origination and research 
businesses.

In 2015, UBS again received a citation from Work-
place Gender Equality Agency Employer of Choice 
for Gender Equality (EOCGE) which it has held 
since 2004. The firm employs circa 1,000 staff in 
Australia and New Zealand who strive to provide 
innovative solutions to our clients and stay at the 
forefront of thought leadership in a rapidly chang-
ing environment.

All UBS’ businesses share three key characteris-
tics: they benefit from a strong competitive po-
sition in their targeted markets, are capital-effi-
cient, and offer a superior structural growth and 
profitability outlook. UBS’ strategy builds on the 
strengths of all of its businesses and focus’ its ef-
forts on areas in which it excels, while seeking to 
capitalize on the compelling growth prospects in 
the businesses and regions in which it operates. 

If you enjoy being challenged, are self-motivat-
ed, driven and collaborative then you’re likely to 
thrive in our exciting, complex and dynamic en-
vironment. Degree major is less important to us 
than your ability to analyse problems, plan ahead, 
make decisions, demonstrate sound judgement 
and communicate with others.

Our Internship and Graduate Training Programs 
offer continuous learning in a fast-paced yet sup-
portive environment. The programs lay the foun-
dation for a rewarding career in financial services 
by combining intensive classroom education, pro-
fessional skills development, coaching from senior 
colleagues and on-the-job experience.

Whether it’s acquiring the technical knowledge to 
create the products of the future or developing 
the skills to be a leader of tomorrow, interns and 
graduates are encouraged to make the most of 
their talents. 



Meet
Lucy

Discover where the next step will take you. 
Visit graduates.westpacgroup.com.au

You’d never guess... 
I studied to be a Lawyer.

“ Meeting and learning 
from amazing people 
who have a lot of 
knowledge and 
experience has been a 
highlight of my graduate 
experience so far. 
Being able to rotate 
every three or four 
months means that we 
are constantly learning 
new things and seeing 
things from di� erent 
viewpoints.”

2015 GRADUATE
GLOBAL 
TRANSACTIONAL 
SERVICES
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Westpac

Say hello to new ways of  
working, greater opportunity and a life less ordinary.
As home to some of Australia’s most well-known financial services brands, we work with people of all 
walks of life – so whether you know banking or not, your passion and attitude is what’s important to us.

Did you know that we’ve been around longer than any other bank in Australia? Since 1817 to be exact. 
And while we’ve grown up as a company and our family has gotten bigger, our goals haven’t changed. We 
want to be courageous in the market, make a difference to our world and give our customers the best 
possible service experience.

If you want to work for an organisation that will nurture your talents and help you grow your career you 
should be working with us. Our goal is to build a diverse workforce of amazing talent which means that 
when you work with us, you can be sure we’ll commit ourselves to helping you take your career as far as 
possible.

What can you expect as a Westpac Group Graduate?
 ■ Launch your career with one of the world’s most sustainable companies
 ■ Be part of The Service Revolution that’ll change the game
 ■ Be part of an awesome graduate team with mentors, buddies and dedicated champions
 ■ Have the opportunity to give back through our various volunteering and community initiatives 
 ■ Be part of a structured technical and soft skill development program, both relevant to the Group 

and to your specific graduate program.
 ■ Benefit from our workforce revolution that enables greater flexibility and opportunities
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Professional Services
‘Professional Services’ is a buzzword that is used often but rarely understood. Let us explain what to 
expect from a career in the Professional Services industry. 

Professional Services firms serve the role of providing clients with expert knowledge, solutions and 
assistance in order to strengthen the overall business. This includes things such as providing tax advice, 
supporting a company with accounting services, or providing business recommendations. The nature of 
this work means that Professional Services firms help to improve productivity and growth across the 
economy. 

Typically, a Professional Services firm is comprised of four main service lines: Audit, Tax, Consulting and 
Corporate Finance. Another service line that is rapidly growing is Private Clients. In this area, employees 
focus on providing advice to small businesses so that individuals achieve their financial goals as efficiently  
as possible. 

The Professional Services sector offers students growth as well as the opportunity to work across a  
diverse range of industries. Through their numerous service lines, these vibrant firms assist a vast array 
of clients including government bodies, non profit organizations and private and public entities. 

Accordingly, working within Professional Services gives individuals the opportunity to understand the 
complexities of different businesses. No two days are the same when working in Professional Services. 
It is rare to find this level of diversity in a comparable sector. Most Professional Services firms offer a 
range of graduate programs as well as cadetship and internship opportunities, where applicants are able 
to experience the firm’s offering and culture.

If you aren’t sure about what area you want to work in, Professional Services firms probably have the 
answer for you. Students who are passionate, well rounded and enjoy being challenged with fresh work 
experiences should consider a career in Professional Services.
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Anonymous Internship Review

Professional Services (Assurance) 
 Overall, how did you find your internship experience? 

My 7 weeks’ internship in Assurance was amazing. I was able to learn a lot, particularly things that aren’t 
taught at university. I was able to meet people who had similar goals to me as well as those who hadbeen 
in the professional services industry for a very long time. I was able to get a taste of what it is like to work 
on internal audits at a well known client as well as talk to people and understand why they chose to be 
in Assurance. These conversations allowed me to better understand the Assurance service line and how 
it could benefit me in my career. 

Do you recommend doing an internship for penultimate year students? Why?

I believe that doing an internship is a must. Whilst reading a description about what an organisation or 
a service line does is a good start, it isn’t until one truly works in the service line do they understand if 
it’s the right choice for them. It's like window shopping. The sweater might look good on the mannequin 
but may not be your style! Another major plus point is, in today's competitive job market, firms tend to 
recruit their graduates from their pool of interns. Therefore, an internship is the ‘key’ to success. It gives 
you a better chance of securing a graduate position, even before you start your final year at university. 

 Best piece of advice you received? 

The best piece of advice I received was, “Say yes!” It's simple but effective. Never say something is not 
“relevant” to you because it is to someone out there. That someone could be your manager or even the 
person recruiting you. Every bit of information and experience will help you at some point. The best one 
can do is be able to to soak in all the information they can and take every opportunity to experience 
something new. This isn’t limited to the professional world. Having a go at what you want to do, and not 
being afraid, is what will ultimately set you apart from the others. 

 Did your internship experience give you a clearer idea of the career path you wish to take? In what way? 

Yes, it indeed did. By talking to my colleagues who were currently either graduates in the organisation or 
managers,I was able to garner a better understanding of what I would achieve by working in Assurance, 
and was then able to judge if it aligned with my personal goals. By also talking to those around me, I 
was able to learn about the different paths my career can take and how starting of in Assurance will be 
a good foundation for my career. It's one thing about deciding where you want to start your career, but 
it is equally important that you meet people who will share their mistakes and give you tips so that you 
can maximise the value you get from your time at a firm.
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Anonymous Internship Review

Professional Services (Consulting) 
Overall, how did you find your internship experience? 

I found my two -month long internship experience to be incredible. I was able to learn what it would be 
like to work in the real world, especially in a globally renowned firm. I worked as a Consultant within the  
Advisory service line, and particularly enjoyed the opportunity to meet clients and carry out projects in  
order to find solutions. I also learnt about how the industry works and the processes involved in successfully  
contracting new clients by closely working with senior colleagues. My internship gave me the chance to 
immerse myself in the corporate world, an opportunity that I would have never had until after graduating. 

 Do you recommend doing an internship for penultimate year students?

I highly recommend penultimate year students to apply for internships, not only to gain experience in 
their desired fields but also to meet and learn from a wide range of people with diverse backgrounds and 
experiences. An internship is an opportunity for students to learn more about a certain role in a company, 
as well as the company culture and working environment. From this, students can recognise if the role 
is similar to what they would like to pursue in the future. Personally, my internship helped me decide  
between entering the workforce after graduation or delaying employment to pursue further studies. 
Most importantly, I learnt more about myself and how I worked with others in different environments, 
which is why I would highly recommend applying for internships.

What advice can you give to students applying for internships and graduate positions? 

Internships and graduate positions are never easy, as there will always be competition when there is high 
demand. From my experience, the key to applying for any job or internship is to differentiate yourself 
while being yourself. As you know, there are thousands of applicants who want the same role as you, and 
the best way to give yourself a competitive edge is to show your strengths and passions. Find work in 
roles where you can learn and develop from, volunteer for causes you believe in, study subjects that you 
are interested in and get involved in co curricular activities and university clubs that you are passionate 
about. On top of that, research the roles and firms, speak to firm representatives, and prepare for online 
tests, assessment centres and interviews. 

 Did your internship give you a clearer idea of the career path you wish to take? 

I most definitely believe I have a much clearer idea of the career path I wish to take after completing my 
internship. Prior to my internship, I tried to gain a greater understanding of what it would be like to work 
in the real world by speaking to professionals, researching online and even participating in case compe-
titions. Although all of these activities have been helpful, It wasn’t until my internship that I truly learnt 
about the specific differences between roles, firms and industries. I was able to gauge my suitability to 
my role as well as the firm, and gain valuable feedback from my colleagues regarding my strengths and 
weaknesses in a professional environment. I can now use this experience and newfound understanding 
of myself and the workforce to make a more informed decision about my future career path. 



“The best thing about working at BDO is that it feels like you are a 
part of something better, it’s not just a job.”

Career Opportunities at BDO.

BDO. Because relationships matter.

There are many world-class accounting firms, however few offer a culture as rich
in professional opportunity, personal fulfilment and long-term growth. At BDO,
exceptional client service underpins our belief system and all aspects of service
delivery to our clients.
At its core, our business is not about numbers or spreadsheets, dollars or cents. It is
about people working with, for, and in collaboration with others. Because relationships
matter to us, we have exceptional regard for our people.

For more information, please visit the careers section on our website.

www.bdo.com.au/careers

BDO Australia Ltd ABN 77 050 110 275, an Australian company limited by guarantee, is a member of BDO International Ltd, a UK company 
limited by guarantee, and forms part of the international BDO network of independent member firms. Liability limited by a scheme approved 
under Professional Standards Legislation other than for the acts or omissions of financial services licensees. 

BDO is the brand name for the BDO network and for each of the BDO member firms.
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BDO

BDO Culture 
At BDO you will experience an open-door culture, 
build relationships with clients, and expand your 
network nationally. We encourage collaboration 
in an atmosphere of trust and cooperation. You 
will learn from your partners and colleagues, and 
our clients benefit from our collective experience. 

From your first day, you will have the chance to 
get involved in real client work, receiving support 
from your partners and team at every step. 

Our national portfolio of clients includes many 
well-known Australian and international brands 
across multiple sectors, giving you the opportu-
nity to work with an exciting and diverse client 
base and for different partners. We will work with 
you to develop your career path according to your 
strengths, skills and personality, enabling you to 
grow personally and professionally. 

BDO promotes a collaborative working environ-
ment that allows you to develop strong networks 
with your colleagues. 

But life inside BDO is about more than just work: 
there is something for everyone from fundraising 
and volunteering opportunities, sporting events, 
and health and wellbeing initiatives, to social 
events such as end of financial year and end of 
year celebrations.

Your Development 
At BDO we expect you to deliver a truly excep-
tional client experience every time. In return you 
will be provided with the freedom to choose the 
best development and ongoing learning opportu-
nities to ensure you excel. 

Our national Learning & Organisational Develop-
ment programs will give you the best start in tran-
sitioning to professional life, and will provide you 
with the skills and confidence to develop excep-
tional client relationships and excel in your career. 

As a chartered firm, we will ensure you have the 
best support from day one. When you’re ready to 
commence your postgraduate qualification, BDO 
will ensure you are supported through your studies. 

At BDO we provide:

 ■ Financial assistance for approved study 
 ■ Study materials 
 ■ Study support workshops and focus 

sessions 
 ■ Study leave 
 ■ Mentoring support 
 ■ Payment of professional membership fees

Your Life 
We offer a number of additional benefits to our 
staff including the opportunity to join our Social 
Club and personalised support through our em-
ployee assistance program and our corporate 
wellness program, BWell. Whether its touch foot-
ball, yoga or a networking function, we know how 
important socialising is to our staff so we ensure 
you receive plenty of opportunities to network 
with your colleagues. 

Who 
We welcome students who:

 ■ Are currently studying a Bachelor or 
Masters of Commerce (Accounting), 
Business (Accounting), Law or equiva-
lent single or dual degree 

 ■ Display solid academic achievement 
 ■ Possess high level communication and 

interpersonal skills 
 ■ Are a permanent resident of Australia

How to Apply 
Applications will be accepted via  
www.bdo.com.au/careers.



WHY YOU SHOULD WORK FOR US
We understand that in order to deliver The Bentleys Experience to our clients 

we need to offer outstanding career opportunities to talented professionals 

whose values are aligned to our own. 

We look for performance driven and client focused colleagues and in return 

offer a supportive and positive team culture, varied and interesting client work, 

direct access to senior staff and partners and the opportunity to explore and 

realise your career aspirations.

At Bentleys we offer:

   A broad scope of work

Opportunities to go where you want to go

Quality relationships 

   Competitive remuneration packages

CONTACT US TODAY

www.bentleys.com.au/careers                     bit.ly/careersatbentleys  

THINKING AHEAD

qutasa a4 v3.indd   1 15/12/2015   11:52:25 AM
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Bentleys

About Us 
Bentleys (QLD) is a full-service, accounting, tax, 
advisory, audit and insolvency firm. Our team of 
13 Partners and 130 employees are qualified pro-
fessionals with a 67 year track record of THINK-
ING AHEAD to deliver effective solutions to over 
2000 client groups.

Our office is comprised of five business services 
teams, a tax consulting team, an audit team, cor-
porate recovery teams (Brisbane and Sydney of-
fices) and professional support in finance, HR, 
marketing and IT. 

What We Can Offer
We are a firm that values quality relationships 
above all else. With honesty and integrity at our 
core, we establish meaningful and lasting connec-
tions with our colleagues and clients and deliver 
a personalised experience that distinguishes us 
from the crowd. 

As a new employee, you will be welcomed into 
a friendly, tight-knit and supportive team. Right 
from the start, we encourage you to explore your 
interests, take on new responsibilities, and build 
your career. The opportunity to learn directly from 
experienced partners, managers and mentors en-
sures that you are well equipped with the neces-
sary knowledge and skills to reach your goals. 

Bentleys is invested in the personal success and 
well-being of our people. We recognise achieve-
ment and commitment with opportunities to grow 
and advance, and offer an attractive schedule of 
benefits enabling you to meet your professional 
and personal objectives. 

Career Opportunities  
(Students and Graduates)
The Bentleys Vacation Program (2017) offers a 
great opportunity for undergraduates to launch 
your career and set yourself apart from the rest. 
Working closely with our senior staff, our va-
cationers develop professional skills through a 
unique and comprehensive training program and 
the opportunity to participate in the delivery of 
services to our clients.

Key Information:

 ■ Applications open in 2016  
(check website for details) 

 ■ Program placement takes place  
over 4 weeks in February 2017

 ■ On successful completion, participants 
are considered for ongoing part-time and/
or Graduate employment

Throughout the year and in line with business 
needs, Bentleys also offers part-time undergrad-
uate and full-time graduate positions across the 
firm. When opportunities arise, these roles are 
typically advertised on our website, through Uni-
versity job boards, on SEEK and via LinkedIn.

For more information, visit  
http://www.bentleys.com.au/Careers or follow 
us on LinkedIn (Bentleys Qld Pty Ltd)



Business 
leadership

Ingenious thinking

Fresh 
perspectives

 Global mobility
Introducing six of our talented 
and inspiring CAs with diverse 
and international careers.
Discover how they reached their 
goals at youunlimitedanz.com

Copyright © 2015 Chartered Accountants Australia and New Zealand. All rights reserved. ABN 50 084 642 571. This material is subject to our full terms and conditions, available at www.charteredaccountantsanz.com 



Chartered Accountants

Love Your Work
What’s your ideal job description? One with op-
portunities to travel? Working for a top global 
brand? Leading a not-for-profit that improves 
lives? All while making enough money to not only 
support your family and lifestyle, but enough to 
give back to make the world a better place?

“Dream job” and accountancy aren’t often men-
tioned together in the same sentence. The cliché 
of a bespectacled desk-bound accountant often 
comes to mind. Chartered Accountants tell a dif-
ferent story, from their experience on the leading 
edge of business and finance.

Meet Our Inspiring CAs
Simon Hardman CA is the Financial Controller 
at Microsoft. He lives with his family in Adelaide 
and has the freedom to work from home and 
commute to the Sydney HQ. For Simon, the 
Chartered Accountant designation has been an 
international passport, as it’s recognised globally. 
It’s allowed him to work in Singapore, Vietnam 
and London and now back in Sydney (and Ade-
laide). Simon says it gave him a level of credibility 
that shows he has a sense of rigour about how 
he looks at finance holistically.

Anna Lee CA is the CFO of THE ICONIC, one of 
Australia’s largest online fashion retailers. Her 
Chartered Accountant qualification has enabled 
her to play instrumental roles in global multina-
tional organisations including Adshel and Grou-
pon, underpinned by Big 4 finance foundations. 
She is renowned for contributing focused and 
intelligent financial, commercial and strategic in-
put to executive management teams and boards. 
Anna’s advice for aspiring future leaders is to stay 
adaptable to change, as this skill steered her on 
her own trajectory to the top.

Antony Tow CA is GM of 40K Globe, a social 
entrepreneurship program for Australian stu-
dents based in India and winner of the Australian 
Social Enterprise Award in 2014. The CA Grad-
uate Diploma secured Tony a role at Deloitte 
before he moved into the not-for-profit space. 
He’s passionate about educating a generation of 
young Australians that there is a better way to 
use business as a weapon to drive social change. 
40K provided the perfect opportunity for Tony to 
harness his CA skills and apply them to building a 
business with a genuine purpose.

Accountants  
are in High Demand
Today, 75 percent of graduates are expected to 
be in full-time work within four months of gradu-
ating. This will only increase, with an expected 11 
percent rise in industry roles by 2018, according 
to the Department of Employment.

A Charted Accountant designation opens doors 
to some of the most exciting and influential 
companies and organisations. 99 of the top 100 
global brands* have a CA in their ranks, as the 
GradDip(CA) postgraduate degree is regarded 
as the premium accountancy qualification in the 
world. The rigorous and challenging training and 
assessment develops strong commercial acumen 
and strategic, critical thinking that are essential 
for a successful career in business.

Surprised by our Chartered Accountants’ 
achievements, and want to keep your options 
open? Consider becoming a CA to start on the 
path to creating your own success story. The 
opportunities across a variety of different compa-
nies and industries will give you more chances to 
follow your passion and really love your work.

Discover more youunlimitedanz.com

*Source: Interbrand, 2012



At Crowe Horwath, building genuine relationships across 
our business, with our colleagues and clients, is what counts.

We’re inviting graduates looking to achieve great things for themselves 
and their team, in a collaborative, respectful and fair workplace, to join us.

So, how do you take your coffee?

careers.crowhorwath.com.au

HOW  
DO 
YOU 
TAKE
YOUR 
COFFEE?

Audit | Tax | Advisory | Financial Advice



Crowe Horwath

About Us
Crowe Horwath is part of the Findex Group in 
Australia and we are also a member firm of Crowe 
Horwath International, one of the world’s largest 
accounting groups with more than 140 member 
firms, 28,000 people and more than 590 offices in 
some 107 countries across the globe.

And while our numbers are impressive, it’s the 
relationships behind them that really count. A 
focus on collaboration, teamwork, recognition 
and achievement make Crowe Horwath the first 
choice for graduates wanting more than just a job.

Yes, you need to find the right company to work 
for. The right position, package and career path… 
but it’s the relationships you have with your peers, 
the availability of your manager & leaders of the 
business, the diversity of the clients you work 
with, and how you balance that with your home 
and social life that define how happy you are in a 
job. Relationships count for everything. 

What Are We Looking For?
We are inviting graduates and vacation stu-
dents looking to achieve great things for them-
selves and their team in a passionate, respect-
ful, open and collaborative workplace, to join us.

To be successful you will:

 ■ Have a strong sense of professional  
and personal accountability 

 ■ Display a sense of leadership and involve-
ment in your work and studies 

 ■ Work collaboratively in a team 
 ■ Have strong written and communication 

skills

What Will You Gain?
 ■ A career with an exciting and entrepre-

neurial company, where you are encour-
aged and supported to grow and develop

 ■ An opportunity to work closely with your 
peers from Australia and New Zealand 

 ■ The chance to be part of a friendly team 
where you are encouraged to be yourself 

 ■ The opportunity to attend social activities 
and networking events 

 ■ Many great benefits including full support 
for you to undertake your professional 
studies

Business streams on offer:

 ■ Business Advisory
 ■ Tax Advisory
 ■ Audit and Assurance
 ■ Self Managed Super Funds 

 
To find out more about Crowe Horwath and our 
Graduate Program please visit our website:

http://www.crowehorwath.com.au/careers/grad-
uate-program-overview/
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My team  
put a value  
on the Sydney 
Opera House

yourfuture.deloitte.com.au#disruptyourthinking
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I AM AN ACCOUNTANT
NOT JUST
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‘I could only have done it at Deloitte’ 
We aim to inspire our people to achieve their  
potential. Our ongoing innovation combined with  
our commitment to a diverse and collaborative culture 
set us apart. You’ll be joining a firm with a relentless 
drive and passion for world class client service and a 
sense of shared responsibility for our place in our  
local communities that matches your own.

What we do 
We provide audit, tax, consulting, technology, risk 
management and financial advisory services through 
over 6,000 people throughout Australia and over 
200,000 staff globally. Focused on the creation of value 
and growth, and known as an employer of choice for 
innovative human resources programs, we are dedicated 
to helping our clients and our people excel.

In 2015 we were awarded the Employers of  
Choice for Gender Equality award by the Workplace 
Gender Equality Agency (WGEA). Additionally we 
are proud to be named as one of Australia’s 50 Most 
Innovative Companies 2015 by acclaimed publication 
Business Review Weekly (BRW), recognising the  
firm’s commitment to innovation. Ranked at number  
#30 in 2015 (up from #46 in 2014), Deloitte was 
selected from over 500 entries, and is the only  
Big Four professional services firm on the list.

So step into your future with one of our programs 
especially for applicants who are still studying at 
university; our Graduate program, Summer Vacation 
program, or Deloitte Development Program.

http://yourfuture.deloitte.com.au

It’s your future. How far will you take it?  
yourfuture.deloitte.com.au

Find us:
www.facebook.com/DeloitteAustralia

Watch us:
www.youtube.com/DeloitteAustralia

Follow us:
@Green_Dot
@AUDeloittian

Connect with us:
www.linkedin.com/company 
/deloitte-australia



Can one question 
change the world?
The greatest achievements in 
history began by asking ‘Is there 
a better way?.’ Choose EY to see 
how far your impact could spread. 
Applications for our programs 
close 12:00pm, 31 March 2016. 

ey.com/careers 
Follow us  @EYAUCareers 
#betterbeginsnow 

© 2016 Ernst & Young, Australia. All Rights Reserved. Liability limited by a scheme approved under Professional Standards Legislation. S1528892. ED None
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EY

Do you Think the World can 
Work Better? 
We do. That’s why we’re committed to building a 
better working world. But we can’t do it without 
the right people. People who’ll think, act and lead 
globally – because that’s how business is now be-
ing done. 

Wherever your career takes you, the place you 
start will shape your career for years to come. At 
EY, we’ll give you the flexibility to explore differ-
ent opportunities, so you can create a career that 
matches your professional goals. 

You Don’t Need to Travel  
the World - the World will 
Come to You.
We’ll connect you to global clients and colleagues, 
and offer firsthand experience on the big issues 
that are shaping the world today. Through learn-
ing how to be part of a high performing team, 
you’ll create relationships with people who’ll help 
you to build a better career.

One Decision,  
a Lifetime of Opportunity
As a Cadet, you’ll combine work with university 
studies. It takes drive and commitment, but we’ll 
provide you with the support you need to succeed.

Our exclusive Game Changers Club will show 
you it’s never too early to explore how your skills 
could build into a career as you attend various EY 
events throughout the year.

Are you looking for some advice on which direc-
tion to take your career? Then apply for our Career 
Compass Program and discover if a professional 
services firm is the right track for you to take.

Our Vacationer Program is a great way to expe-
rience the working world during your holidays. If 
you’re looking for a practical placement, join our 
Melbourne Co-Op Program. Show us what you’re 
capable of and you may be invited to join us after 
graduation full–time. If you’re a high performing 
vacationer, you may be selected to attend the In-
ternational Intern Leadership Conference (IILC) in 
Florida, USA.

Join our Graduate Program or Sydney Graduate 
Challenge Program and you’ll get early respon-
sibility, support and training as you set out to 
achieve your career ambitions.

We’re interested in talented students and gradu-
ates from many disciplines, including: accounting, 
actuarial, business, commerce, economics, engi-
neering, finance, human resources, information 
systems, law and science.

How to Apply
Applications open 15 February 2016 at  
ey.com/au/careers/apply.

Connect with Us 
and Keep In Touch
Follow us on Instagram:  
instagram.com/EYAUCareers 

Become a fan on Facebook:  
facebook.com/eycareers

Follow us on Twitter:  
twitter.com/EY_CareersAUNZ

Join our LinkedIn Group: 
bit.ly/EYLinkedIn_CareersAUNZ
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Ferrier Hodgson

Evolve Your Career Beyond 
Mainstream Accounting
Ferrier Hodgson is a leading independent provid-
er of restructuring and business advisory services. 
Ferrier Hodgson has developed a reputation over 
40 years for solving complex problems with com-
mercial solutions that deliver value and results to 
all levels of stakeholders. 

Our key service lines are Corporate Advisory, Re-
structuring and Turnaround, Forensic Accounting, 
Forensic IT, Management Consulting Transaction 
Advisory. Achieving results for our clients is our 
focus. We are well known for taking on challeng-
ing assignments that require exceptional strategic 
and technical capabilities. 

With our specialist industry advisers, we are able 
to address both the operational and financial as-
pects of each matter to come up with the optimal 
solutions. Ferrier Hodgson prides itself on the 
specialist nature of its practice, thus we are usu-
ally free from the conflicts that affect many of our 
competitors. 

We have offices across Australia and Asia as well 
as a strong association with international firms 
Zolfo Cooper, KLC Kennic Lui & Co and Talbot 
Hughes McMillop to provide services globally.

Join the Evolution –  
Student Programs
Participation in the Ferrier Hodgson Vacationer 
Program is an excellent way to gain a first-hand 
understanding of the diversity of work that can 
open up beyond the mainstream (ie tax and au-
dit). It provides an opportunity to see we do and 
what we’re like. 

The Ferrier Hodgson vacationer program, which 
includes participation in a structured program 

and the opportunity to work closely with part-
ners and senior leaders on active matters, en-
sures your important decision making process is 
two-way, enabling us to find out more about you, 
and you to decide whether our firm is right for you.

Our vacationer program is the talent pipeline 
for our future graduates. Typically, our graduate 
positions are offered to candidates who have 
successfully completed the vacationer program.

Evolve Your Rewards  
and Benefits 
Ferrier Hodgson recognises that relevant reward 
and benefits play an important role in attracting, 
retaining and motivating high calibre people who 
are essential to the ongoing success of the firm. 
We deliver a total benefits package that comple-
ments our people’s individual career, lifestyle and 
wellbeing requirements. 

Providing Unique  
Opportunities to Evolve
At Ferrier Hodgson you will be provided with 
opportunities to continuously evolve your pro-
fessional and personal growth. In addition to our 
extensive L&D framework that starts from week 
one where as a new graduate you will attend our 
National Learning Program, coaching and men-
toring are well-established forms of personal and 
professional development at Ferrier Hodgson. 

Our people receive full support to achieve CA 
qualifications as well as a range of additional 
post-graduate qualifications including CFA, IEP 
and MBA.

Follow us on Twitter: @FerrierHodgson and 
LinkedIn.



Unlock your potential 
for growth

www.grantthornton.com.au/graduates

Grant Thornton Australia Ltd is a member firm of Grant Thornton International Ltd (GTIL). GTIL and the member firms are not a worldwide partnership. 
Services are delivered by the member firms. GTIL and its member firms are not agents of, and do not obligate one another and are not liable for one 
another’s acts or omissions. Please see www.grantthornton.com.au for further details.
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Grant Thornton

What We Look For
Business streams on offer:

 ■ We empower our people to make a dif-
ference. We want our people to think for 
themselves, to speak up, and to actively 
shape our firm’s culture and future.

 ■ We also genuinely care about our clients. 
As part of our work, we discover what’s 
important to them and enjoy helping 
them succeed.

 ■ We want our people to bring their whole 
selves to work. Individuality and authen-
ticity is so important to our firm.

 ■ We highly value collaboration. We believe 
that it’s energising and stimulating to col-
laborate – to learn from and be inspired 
by others. We believe that teams will 
always outperform the individual.

Why Students Should  
Work For Us
In addition, our firm’s work is driven by The Grant 
Thornton Difference, which gives all our people a 
dynamic and supportive environment. This differ-
ence is underpinned by the following elements:

Our culture: we celebrate the breadth of experienc-
es and perspectives that people bring to our organ-
isation – especially their passion and creativity. We 
learn from each other, and then collaborate exten-
sively to deliver exceptional outcomes for our clients.

Bring your whole self: we don’t think you should have 
to separate your ‘personal’ self from your ‘work’ self. 
We welcome the individuality of our people and 
know that a broad and diverse mix of team mem-
bers enriches our workplace and enables us to do 
more for our clients.

Growing you: our team members have access to 
unique training and leadership opportunities. We of-
fer a comprehensive CA support program, including 
mentoring, paid study leave and extensive support 
materials. Our team also benefits from high-quali-

ty learning programs through the Grant Thornton 
Academy which are designed and facilitated by our 
people for our people.

Growing our communities: as people, we don’t work 
in isolation. We’re part of communities that often 
require our assistance. Through the Grant Thornton 
Foundation, our people make a valuable contribu-
tion and take part in rewarding experiences.

Pushing the boundaries: we understand that for our 
people to learn and grow, they may need to move 
outside of their comfort zones. We offer local and 
global mobility, as well as a variety of roles, projects 
and clients to keep you engaged and progressing in 
your career.

Recruitment Opportunities
We offer opportunities in our graduate program, vaca-
tion experience program and work & study program. 

Our Work & Study program gives you the opportuni-
ty to gain practical experience as you study for your 
degree. In the program, you’ll undertake a mix of full- 
and part-time work and study over the course of your 
degree. Working with us will expose you to a variety 
of opportunities and get you ahead of the curve.

At Grant Thornton, we give you the opportunity to 
kick start your career with our Vacation Experience 
Program. Our program runs for four to six weeks, 
and offers opportunities across all of our service 
lines, such as advisory, audit, tax and privately held 
businesses. You’ll need to be in your penultimate 
year at university to be eligible for the program.

Our national graduate program helps you success-
fully transition from a university student to profes-
sional adviser. From day one, our graduates are given 
hands-on roles on a variety of projects – investigat-
ing issues, undertaking analysis and delivering real 
recommendations. There is also the opportunity to 
broaden your skills and perspective through mobili-
ty opportunities within Australia and beyond – both 
with clients and other Grant Thornton member firms.



With one of the country’s most diverse range 
of projects – in both accounting and advisory – 
we’ll have you working with the nation’s most 
respected companies from day one. You’ll receive 
world-class training and mentoring, and mix with 
some of the brightest minds around. Plus, you’ll 
have the opportunity to work on community and 
environmental programs that make a genuine 
difference to our society.

But it’s our diversity that really sets us apart.  
It means we’re not tied to certain qualifications, 
backgrounds, disciplines or experiences. As long 
as you can ask the big questions as well as answer 
them, challenge us as much as much as we 
challenge you, we’ll never hold you back.

If you want a career for all of you, talk to KPMG.

kpmg.com/au/grads

©  2015 KPMG, an Australian partnership. All rights reserved. VICN13444PPC.

Your horizons

Go Beyond

When you’re embarking on a career 
in the corporate world, it pays to 
choose a company that can keep 
pace with your ambition. KPMG can.
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KPMG

Interested in a Career Beyond Accounting?
Our Advisory, Tax and Audit teams are shaping the future of leading organisations across Australia.

With one of the country’s most varied range of client engagements, we’ll have you working with the 
nation’s most respected companies from day one. You’ll receive dedicated development and mentoring, 
and mix with some of the brightest minds around. Plus, you’ll have the opportunity to work on commu-
nity and environmental programs that make a genuine difference to our society. 

At KPMG we believe that business has a vital role to play in solving social and environmental problems, 
we support numerous organisations in the areas of education, social inclusion and health.

But it’s also our diversity that sets us apart – we’re not tied to certain qualifications, backgrounds, disci-
plines or experiences. As long as you can ask the big questions as well as answer them, challenge us as 
much as much as we challenge you, we’ll never hold you back.

If you want a career for all of you, talk to KPMG.

Culture & Values
As one of the world’s leading professional services firms, we work with organisations in over 155 coun-
tries to work smarter, grow and prosper. In Australia, we employ around 7,600 people across 13 offices 
and work with some of the most high profile public and private names.

Our open and friendly culture embraces individuality, rather than curbing it. We encourage building com-
munities, and understanding the bottom line. We’ll encourage you to chase your personal goals as well as 
professional ones and build a successful and individual career at your own pace.

To find out more and to submit your online application, please go to www.kpmg.com/au/grads 



kordamentha.com/gradcareers KordaMenthaCareers

From the moment you start your 
career at KordaMentha, you’ll 
discover that you aren’t working at 
a typical professional services 
firm. You’ll be able to immediately 
sink your teeth into meaningful 
and involving projects.

Grow with us.

Grad Advert for Student Society Sponsorships.indd   1 27/01/2016   1:20:52 PM
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KordaMentha
KordaMentha is an advisory and investment firm that provides Forensic, Real Estate, Turnaround and  
Restructuring Services. With offices in Australia, New Zealand and Singapore, and an international  
network in cooperation with AlixPartners, we have managed some of the most complex assignments in 
Australia and abroad. 

Whether our clients are looking to expand, invest, detect inappropriate behaviour or overcome  
under-performance within their organisation, our team of almost 350 business specialists draw upon 
their extensive industry and functional experience to deliver the best outcomes for stakeholders. 

A Better Alternative 
Unlike the big four, we don’t offer audit and tax so our graduates are able to use their accounting skills 
in a different way. Working on interesting and diverse assignments, our graduates launch into their  
chosen careers from day one. Benefiting from continual exposure to our senior leaders on the job,  
financial and study support for professional qualifications and attending our specialist business school, 
graduates develop a broad range of skills across a variety of engagements. 

We are a client focused firm so, in addition to your academic results, we consider your personal qualities,  
characteristics and interests. We look for well-rounded candidates who have some prior work  
experience. Suitable candidates for our graduate or vacationer positions will have completed or be  
currently completing the following degrees: 

 ■ Commerce related degree, preferably with an Accounting major for our Restructuring or Forensic 
Accounting team. We also genuinely care about our clients. As part of our work, we discover 
what’s important to them and enjoy helping them succeed.

 ■ IT related degree for our Forensic Technology team
 ■ Property related degree for our Real Estate team. 

Please visit www.kordamentha.com/gradcareers for more information on our opportunities and the  
recruitment process.



“The people are 
what makes Pi lot

unique. Not the sign 
out the front.”

Cameron, CA, Business
Performance & Recovery

“ It is great to see
that the Pi lot
culture I  have       
witnessed at

grad events is
truly repl icated
throughout the

office.” 
Samuel ,  Vacat ioner, 
Corporate Advisory

“ I  was looking for a 
f irm that supported 

my education and 
was interested in 

develop ing my career. 
Pi lot is wi l l ing to go 
the extra step to 
help me succeed.” 

Kylee, CA, Taxation Services 

WE WALK 
THE TALK

pilotpartners.com.au 
chartered accountants

YOUR CAREER NAVIGATOR



WE ARE WHO WE SAY WE ARE 
Pilot Partners is a thriving full service mid tiered accounting firm located in Waterfront Place, 
with more than 80 Partners and staff. 

Staff tell us that the best thing about Pilot is the people. We are proud of our culture, the way we operate and the opportunities our 
people have to learn and grow. We believe that Pilot is a young, fun and friendly environment for staff to be a part of every day.  Our 
culture is defined by:

•	 Partner access/ open door policy
•	 Strong and supportive CA mentoring program 
•	 Vibrant and active social club
•	 A healthy calendar of sporting activities 
•	 Rewarding success by supporting effort and recognition of achievement along the way

LIFESTYLE 
At Pilot you will enjoy working on varied and challenging assignments in an environment that is fun and supportive of having a life 
outside of the office. We understand that everyone is an individual and that they will have their own personal goals and objectives.

INTERNATIONAL OPPORTUNITIES 
Pilot’s international affiliate, Nexia International, has more than 590 offices in 105 countries across the globe. We offer secondment 
programs that will give you the opportunity to broaden your career experiences and technical qualifications.  

CAREER PROGRESSION 
We encourage our staff to design their own career path with the support of the Partners and the firm. We do this through:

•	 Supporting your studies including CA financial and study support as well as other relevant masters equivalent programs 
•	 Advanced technical and soft skills training 
•	 Cross divisional transfer opportunities, international secondments and training  
•	 Regular salary and performance reviews and performance development plans 

ARE YOU READY 
TO JUMP ON 

BOARD AT PILOT?
We are looking for graduates and 

vacationers that are:

 

WHAT’S ON OFFER 
We recruit both Graduates and Vacationers. All 

details about our Graduate and Vacationer programs 
are available on our website.  

We offer placements in our Business Advisory, Tax 
Consulting, Business Performance and Recovery, 

Forensic and Corporate Advisory & Assurance teams. We 
will work to ensure you are placed in a team that suits you 

as an individual.

Let Pilot be your career navigator. To learn more go to 

pilotpartners.com.au/careers

•	 Future stars 
•	 Problem solvers   
•	 Motivated team leaders
•	 Driven to succeed  



Find your true north with Pitcher Partners. 
Check out our Student Programs for the 

opportunity to experience the many career 
possibilities that working in a full service 

accounting and advisory � rm off ers.
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Pitcher Partners

What We Do
Where would you like to start your adventure?

All our practice areas provide access to a broad 
range of clients in a variety of industries, and 
equip our staff with an extensive breadth of skills 
to benefit their careers.

Choose your own adventure at Pitcher Partners!

Graduate positions are available in the following 
areas:

 ■ Business Advisory and Assurance 
 ■ Business Consulting
 ■ Business Recovery and Insolvency
 ■ IT Services 
 ■ Private Clients 
 ■ Risk Services 
 ■ Tax Consulting 
 ■ Technology Consulting

What We Can Offer You
Career Insight (First Year Uni Program)  

– Melbourne only 

A two day program during the mid-semester break 
for first year university students.

Intern Program (CO-OP, IBL) – Melbourne only 

A 10 month program designed for students who 
wish to gain practical experience before complet-
ing their degree, often as part of their coursework.

Vacation Program

A four-eight week program from November to 
January for students about to embark on their fi-
nal year of University.

Graduate Program

An opportunity to join Pitcher Partners as a grad-

uate! For recent graduates or students completing 
their final year of university.

We know that when you move into your new ca-
reer you want to work to live, not live to work. At 
Pitcher Partners we offer some great benefits to 
help you balance your life with your work. These 
include study leave, time in lieu, part time oppor-
tunities and salary packaging options. 

Who & What We Look For
If you are passionate and committed to self de-
velopment, possess excellent interpersonal skills, 
can demonstrate initiative, and are keen on work-
ing with interesting small to medium enterprises, 
we are probably right for you.

How to Apply
To apply for a student opportunity, or find out 
more visit www.pitcher.com.au/careers.

For Further Information
Website: pitcher.com.au
Facebook: facebook.com/PitcherPartnersPage
Twitter: twitter.com/PitcherPartner
LinkedIn: linkedin.com/company/pitcher-partners
Youtube: youtube.com/user/PitcherPartners



Discover you

www.pwc.com.au/careers

We are doctors, engineers, business owners and geologists, to name a few; but 
what we all have in common is that we are dynamic and innovative individuals, 
discovering our potential every day.

Discover your career potential with PwC. For more information on student 
opportunities visit www.pwc.com.au/careers

The opportunity of a lifetime 

© 2014 PricewaterhouseCoopers. All rights reserved
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PwC
PwC Australia helps organisations and individuals create the value they’re looking for. We’re a member 
firm of network of firms in 157 countries with more than 190,000 people who are committed to deliver-
ing quality in assurance, advisory, tax & legal, and private clients services.

PwC is one of Australia’s leading professional services firms, bringing the power of our global network 
of firms to help Australian businesses, not-for-profit organisations and governments assess their perfor-
mance and improve the way they work. Having grown from a one-man Melbourne accountancy practice 
in 1874 to the worldwide merger of Price Waterhouse and Coopers & Lybrand in 1998, PwC Australia 
now employs more than 6,000 people.

Our people are energetic and inspirational and come from a diverse range of academic backgrounds, in-
cluding arts, business, accounting, tax, economics, engineering, finance, health and law. From improving 
the structure of the Australian health system, to performing due diligence on some of Australia’s largest 
deals, and working side-by-side with entrepreneurs and high-net-worth individuals, our teams bring a 
unique combination of knowledge and passion to address the challenges and opportunities that face our 
community.

We hire graduates, nationally, into the many lines of service and business units that make up PwC. As a 
diverse and evolving organisation, we look for students from an array of educational backgrounds and 
focus on recruiting bright and passionate individuals who embrace the ever changing business land-
scape; many of whom who will become the future leaders of PwC.

For students considering PwC as a graduate employer of choice, we encourage applying to our Student 
Programs (Vacation, Preview and Technology Academy) before you graduate. It enables you to put what 
you’ve learned at university into practice and gain valuable work experience, so you can see first-hand 
what it’s like to work with us before you graduate. While we fill the vast majority of our graduate roles 
via these Programs (e.g. Vacation Program, Trainee Program), we continue to hire graduates straight into 
the Graduate Program to fill the remaining positions.

Recruitment Dates/Details
Our applications for Grad and Vacation roles open 9th February 2015. At this stage we will be pursuing 
recruitment on a rolling basis. Application dates for Trainee, Preview and Technology Academy are TBC, 
however they occur in approximately June and August respectively. Please visit our Facebook page at 
PwC Student Careers Australia, or connect with us on LinkedIn at PwC Careers Australia.



Whatever your place at Vincents, you will enjoy...
• Interesting & challenging work experiences 

• Ongoing study support - CA, CPA & more

• Great employee benefits & discounts

• An interactive Director environment

• Competitive salary packages

• True work/life balance

Explore 
our backyard

BRISBANE  SYDNEY  MELBOURNE CANBERRA  GOLD COAST

audit & assurance  |  corporate advisory  |  financial advisory  |  forensic accounting & technology  |  insolvency  |  tax & business solutions

www.vincents.com.au/careers
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Vincents
Vincents is an Australian large mid-tier firm of 
specialist accounting experts & business advisors 
providing innovative solutions and superb service 
in a range of areas.

Our firm’s tremendous growth offers talented 
people rewarding career opportunities. Vincents 
offers new and experienced talent a range of 
paths to grow your career – from undergraduate 
experience through to director opportunities:

Experienced talent

Vincents is actively looking for experienced pro-
fessionals to join our solid team of specialists. For 
those with this experience, Vincents will provide 
you with internal and external opportunities to 
continue developing your growing career. With 
two formal reviews each year, there will be no 
doubt as to where your career is heading. From 
Supervisor to Director, we have pathways in a 
wide range of specialties that you can follow to 
reach your goals.

Emerging talent – 1 to 5 years experience

If you have graduated and gained up to five years 
experience, Vincents can help you fine tune your 
career direction, support your post graduate stud-
ies and provide you with a strong social environ-
ment. At this stage of your career, you may also 
want to stretch your wings and try a new speciali-
ty - lateral moves are certainly an option.

New talent – Graduates

Whether you are interested in the highly technical 
realm of Forensic Accounting or prefer the client 
interaction of a Business Services role, Vincents’ 
graduate placements allows you to try your hand 
in a range of service areas. It is a great way to fig-
ure out where you want to go and we’re happy to 
guide you through the options to complete your 
path-finding journey. 

New talent – Undergraduates

If you are undertaking university studies, you may 
be interested in gaining work experience. We 
have an internship program which runs through-
out the year. It’s not uncommon for a these op-
portunites to result in ongoing undergraduate em-
ployment or a graduate position upon completion 
of your study.

We will nurture your ability and assist in your pro-
fessional development through our extensive ed-
ucation and training programs.

Vincents’ staff enjoy a varied social and sports cal-
endar throughout the year and provide opportu-
nities for your health and wellbeing on a weekly 
basis. 

Join the team responsible for delivering Vincents’ 
multi-award winning client services. 

Grow your career with Vincents.
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Consulting Services

Introduction Article
The current business climate elicits the need for a fresh outlook on organisational management. A global-
ised economy, disruptive technologies, scarce natural resources and incumbent government regulations 
present unprecedented challenges to firm success. While firms may have little difficulty identifying such 
challenges, devising workable solutions to alleviate them is much more complex. 

Enter the management consultant – the adaptable, analytical graduate tasked with developzing solutions  
to any and all difficulties an organisation may face. They offer advisory and implementation support to 
business leadership, commonly in designations such as strategy, operations, technology and process. 

improvement. So what does this mean, exactly? The seemingly broad (if not unclear) explanation of 
a management consultant’s role derives from the wide array of work they perform. The services they 
provide are not confined to a single industry, client or category. They are not recruited based on a  
specific degree or qualification held. Location isn’t static either – because projects are typically conducted  
on-site, consultants are regularly required to travel interstate and overseas. This variety serves as the 
profession’s greatest drawcard. Consulting firms advertise a dynamic, transitional career removed from 
monotony, in turn attracting the brightest and most versatile talent. 

All this isn’t to say that consulting work is without its norms. Consultants usually begin a client  
engagement acquiring information from management on the current state of the problem they are 
hired to address. They analyse this information, developing key findings and insights. Their findings are  
subsequently used as a basis to develop solutions, which are delivered as recommendations in a report 
or presentation to the client at the project’s conclusion. The process is iterative, with client feedback 
sought at each stage. 

The best consultants are exceptional communicators. They fluidly manage several stakeholder relation-
ships at once, be they clients, colleagues, superiors or external parties. They work cohesively in teams to 
provide ground-breaking, innovative solutions whose results better those of competitors. As the Boston 
Consulting Group eloquently phrases it, “borrowed answers and undifferentiated strategies only achieve 
parity.” The aspiration of such firms is to outperform, and do it consistently.

Students who are highly articulate, intelligent, energetic, and who share this same passion for outstanding  
results, should consider a career in management consulting.



Anonymous Internship Review
Did you enjoy your intern experience? 

The internship was definitely enjoyable. I had always enjoyed case competitions and problem- solving 
in the business context, and the internship gave me an opportunity to experience how they are  
applied to real -life situations first hand. 

First impressions on the job?

 The most notable point was how friendly and interesting the consultants were. From the first day, I was 
introduced to all the consultants on the floor who were very welcoming and offered their assistance to  
help me settle into the role. Each consultant had a unique background and story, which I believe comple-
mented the way they view and approached problems. 

 Was it in line with your expectations? 

Yes – my view of the consulting industry was that it was a fast paced environment where consultants 
would need to be able to drive logical answers and solve challenging business problems. From my first 
day, I was put onto a team of consultants that was just beginning to understand the client’s problem 
and thinking of ways to approach the issue. By being part of this process, I examined how business 
problems were solved in a team setting, which definitely exceeded my expectations of how efficient 
consultants are at providing solutions. 

 Advice to those going through recruitment? 

Consulting recruitment requires a lot of preparation and are usually split into two main categories. The 
first is the behavioural component, where you will be asked motivational questions and test your ‘fit’ 
with both the occupation of a management consultant, and the particular firm. Secondly, there is a case  
interview which tests the candidate’s ability to think logically and apply them to solve business problems. 

Both of these components need to be prepared thoroughly and is very hard to develop overnight. I would 
recommend candidates to reach out to talk to consultants in the industry, researching available sources 
on the internet, as well as joining campus consulting clubs to develop their logical thinking skills. 

Best piece of advice you received? 

The best piece of advice that I had received was to have the courage to be more hypothesis driven. Given 
the time constraint and data heavy nature of the consulting industry, I realised it was quite difficult to 
look at every piece of detail related to the project. By being hypothesis -driven, I wasn’t ‘boiling the ocean’ 
and was looking at the sub categories that are critical to test my hypothesis. By constantly re setting my 
hypotheses with new information, I was able to work more efficiently and drive to key implications in a 
shorter time frame. 
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WORLD 
CHANGERS 
WANTED.



Email australia.recruiting@bain.com or visit www.joinbain.com

WHO WE ARE
Bain & Company is one of the world's leading management consulting firms. We support companies in 
important decisions on strategy, operations, technology, organisation, private equity and M&A – 
cross-industry and cross-border. Together with its clients, Bain works towards achieving clear competitive 
advantages and upgrading enterprise value over the long term. Since our foundation in 1973 we have 
been measuring our success by the results of our consulting work.  Bain has 53 offices worldwide and 
employs over 6,000 people working with major international corporations in more than 60 countries.

WHAT WE DO
At Bain, we help the world's top leaders solve their toughest challenges. Our work fuels the growth of many 
industries; it creates change for some of the most influential organisations and notable brands around the 
world – and when those organisations are truly doing things right, they are positively impacting people’s 
lives around the world.
You will personally be a part of driving that world-changing impact – developing creative 
solutions to real-world problems and then working in the trenches with senior leaders to achieve change 
across their organisations.
You will leave your mark and together, we will change our world.

WHO WE LOOK FOR
Our "product" is our ideas, the solutions to many of the world's most complex challenges.  We’re looking 
for all-rounders — independent thinkers who thrive as part of a team. We recognize that everyone is 
different and everyone will bring their own unique experiences and perspectives to the team.  The essential 
skills we'll be looking for in an undergraduate are: a demonstration of exceptional academic performance 
and strong analytical, interpersonal and leadership skills. They are a group of high-achieving people from 
broad backgrounds.

OUR RECRUITMENT PROCESS
All applications need to be made online – please note applications for class of 2017 close Thursday 3rd 
March 2016. Please go to www.joinbain.com to submit your cover letter, CV, academic transcript, and 
university entrance score. Our interview process consists of two rounds of interviews, with two to three 
interviews per round. All interviews are case-based and run for 45 minutes.
Applications for the 2016 True North Scholarship will be open in July to female students in their 
penultimate year of undergraduate study. Please see our website for more information.

I chose Bain because of the breadth of 
mind-enriching experiences that it offers. 
Working at Bain provides great opportunities 
to engage with business issues in diverse 

fields, where you are always learning and growing. 
Since joining Bain, I have developed a broad skillset 
from working across different industries and on different 
types of problems, both domestically and overseas. 
Everyone’s journey with Bain has been different, and the 
diversity of people that you get to work with across 
cases also provides great opportunities to learn from 
one another.

I was initially attracted to Bain because of its 
growing Resources practice, but was swayed 
during the recruiting process by the sincerity 
and friendliness of the people. Working with 

such intelligent, ambitious yet incredibly diverse 
colleagues on a daily basis makes each case 
experience unique and engaging. As an experienced 
hire, the other drawcard was the apprenticeship 
learning model and deeply meritocratic culture that 
allowed me to quickly find my feet and drive 
measurable impact for clients.

Yiling joined Bain in 2015 as an 
Associate Consultant after complet-
ing a Bachelors of Commerce and 
Law from the University of Sydney.

Chris joined Bain in 2015 as an 
Associate Consultant after complet-
ing a Bachelor of Engineering from 
University of Queensland and a 
Master of Science from University 
College London.



JUMPSTART

FULL-TIME POSITIONS
APPLY NOW

YOUR CAREER



The Boston Consulting Group is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to race, color, age, religion, 
sex, sexual orientation, gender identity / expression, national origin, disability, protected veteran status, or any other characteristic protected under applicable law.

The Boston Consulting Group is a global management consulting firm and the world’s leading advisor on business strategy 
and transformation. We partner with clients in all sectors and regions to identify their highest value opportunities, address 
their most critical challenges, and transform their businesses. Join our team and experience management consulting at its best.

•  Diverse case teams 
•  International experiences 
•  Personal mentoring 
•  Individual trainings, on and off the job 
•  Quick learning and personal development

With BCG you will learn how to navigate complexity, draw unique insights, facilitate change, and become a leader responsible 
for real and lasting impact. Coached by a personal mentor and supported by your team and individual trainings, you will 
join a diverse group of highly driven individuals from different backgrounds who respect and trust each other. 

Mary Katergaris 
Recruiter (Associates) 
T + 613 9656 2100 
australiacareers@bcg.com

FULL-TIME POSITIONS
FOR GRADUATES - APPLY NOW

APPLY NOW AT CAREERS.BCG.COM

“Since joining I have enjoyed the challenges and development my job provides on a 
daily basis. This includes everything from building economic forecasts to partnering with 
the head of a billion dollar business unit to designing a strategy team workshop.” 
Mazen Nuwayhid, Associate, joined BCG Melbourne in 2014 
Bachelor of Arts, The University of Melbourne

“I have developed enormously at BCG. With client exposure across retail, media  
and industrial goods industries, and close collaboration with my colleagues I have 
sharpened my analytical and problem solving skills, polished my presentation and  
client engagement skills, and propelled myself further than I thought possible.” 
Leora Friedland, Associate, joined BCG Sydney in 2015 
Bachelor of Commerce/Bachelor of Economics, University of Western Australia

We are looking for students with outstanding academic records, strong analytical and interpersonal skills, intellectual curiosity, 
and great ambition. For any questions contact:



Who we are

L.E.K. is a global strategy consulting firm that 

brings creative thinking to critical business 

challenges through a unique combination of 

objective research, rigorous analysis and deep 

industry experience, which leads to practical 

insights that have real impact for our clients.

Founded over 30 years ago, L.E.K. employs more 

than 1,000 professionals in 21 offices across 

Europe, the Americas and Asia-Pacific. In Australia 

our offices are in Melbourne and Sydney. 

We offer the knowledge, insight and guidance 

that companies need to move forward with 

confidence. We are passionate about helping our 

clients achieve practical results with real impact. 

L.E.K. provides a comprehensive range of 

capabilities around the globe, including strategy, 

M&A and performance improvement. 

What we look for 

We recruit graduates from all degree disciplines. 

We do not have a rigid checklist of qualities a 

potential Associate must possess. Rather, our 

recruiting experience has shown that outstanding 

academic achievement, comfort with quantitative 

analysis, notable extracurricular interests, and 

demonstrated leadership and initiative is an 

excellent base for an Associate with L.E.K. 

Consulting.

facebook.com/TheLEKAdvisor linkedin.com/in/thelekadvisor twitter.com/lekadvisor

V I S I T  L E K . C O M / C A R E E R S

The Associate Role

As a graduate you will join as an Associate and 

be a focal point of the project team. You will be 

responsible for the basic research and analysis 

upon which each client engagement is based. 

Specific responsibilities include gathering data 

and developing detailed strategic and financial 

analysis which will be used to determine the 

recommendation. You will work with the 

case team to derive insights, conclusions and 

recommendations based on the analysis. An 

Associate must then transform what he or she has 

learned into a valuable and integral component of 

the client’s strategy. This could involve developing 

a view of future market growth, developing 

a valuation model, helping a client activate 

its strategic plan or assisting a business in a 

transformation project. 



What L.E.K. will offer you

Your role

• Challenge yourself whilst working on complex 
and critical business issues in the areas of 
strategy, M&A and performance improvement

• Work in a variety of locations with high 
profile organisations and in collaborative team 
environments to deliver real, actionable and 
fact-based outcomes

• Develop intellectual rigor through extensive 
research, modeling and synthesising

• Build advanced skills in influencing, relationship 
building and communications

Your experience

• Belong to a vibrant and diverse community 
with colleagues who value and respect your 
individuality

• Learn exceptional business skills in an 
environment underpinned by the values of 
integrity and trust

• Take part in a high caliber professional 
development program which includes formal 
technical training as well as on-the-job learning 
experiences

• Gain an international perspective by working on 
global projects or take advantage of our global 
“swap” program to work in one of L.E.K.’s 
international offices

• Collaborate with world-class colleagues 
and business leaders on a range of projects, 
including working closely with partners to make 
a direct impact on case work

• Enjoy the freedom to have fun and grow as an 
individual in a merit based environment

Your future

• Engage in early management and client-facing 
opportunities to develop your leadership and 
interpersonal skills

V I S I T  L E K . C O M / C A R E E R S

• Set the foundations for a Consultant career with 
diverse experiences from a range of industries 
including corporate, private equity, government 
and not for profit organisations

• Create a portfolio of highly desirable skills and 
knowledge to fast track your career

• Extend your skills and experience by engaging 
in an external secondment or take up firm 
sponsorship to attend business school to refine 
your strategic thinking skills

• Form professional connections and friendships 
to last a lifetime

How to apply
We are currently recruiting for Associate positions 
in our Sydney and Melbourne offices to commence 
in February 2017.

Apply online via our careers page at  
www.lek.com/join-lek

Associate roles

• Associate (Graduate) recruitment for positions 
commencing February 2017

• Applications open February 2016

• Applications close Sunday March 6th 2016

• First Round interviews week commencing 
Monday 14th March

• Final Round interviews Tuesday 22nd and 
Wednesday 23rd March

• Offers made Thursday 24th March

Summer Associate roles
(for penultimate students, a 10 week summer 
internship commencing late Nov 2016)

• Applications open July 2016

• Applications close early August 2016

• Interviews will take place in August 2016

A CAREER WITH L.E.K. CONSULTING

facebook.com/TheLEKAdvisor linkedin.com/in/thelekadvisor twitter.com/lekadvisor



wWw

Oliver Wyman is a leading global management consulting firm that combines 
deep industry knowledge with specialized expertise in strategy, operations, 
risk management, and organization transformation. With offices in 50+ cities 
across 25 countries, Oliver Wyman works with the CEOs and executive teams 
of Global 1000 companies.

An equal opportunity employer.
DISCOVER
OUR WORLD

Get there faster.

APPLY ONLINE at www.oliverwyman.com/careers 

with your CV, cover letter and academic transcript

FULL-TIME APPLICATION DEADLINE
Friday | 4 March 2016

INTERN APPLICATION DEADLINE
Wednesday | 27 April 2016

GET THERE FASTER
We offer accelerated career development, global training programs, merit-based promotions and 
one of the fastest paths to manager and partner in the industry

HOW FAST DO YOU WANT TO GET TO THE TOP?

UNIVERSITY OF NEW SOUTH WALES

Date:  Monday | 29 February 2016
Time:  5.30pm – 7.30pm
Venue:  Tyree Room, The John Niland Scientia Building

UNIVERSITY OF SYDNEY

Date:  Tuesday | 1 March 2016
Time:  12pm – 2.00pm
Venue:  The Law Foyer, Level 2, New Law School Building

OLIVER WYMAN INFO–SESSIONS 2016

“ I joined Oliver Wyman in September, and within three days I was off to Singapore for two 
weeks of training! Since then, I have worked on high-impact projects with a number of the 
top 10 ASX-listed companies, as well as actively supporting marketing efforts in Europe.

Nicholas, UNSW

“
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Oliver Wyman
Oliver Wyman is a global leader in management 
consulting. With offices in 50+ cities across 25 
countries, Oliver Wyman combines deep industry 
knowledge with specialized expertise in strategy, 
operations, risk management, and organization 
transformation. Our 4,000 professionals help cli-
ents optimize their business, improve their opera-
tions and risk profile, and accelerate their organi-
zational performance to seize the most attractive 
opportunities.

We are specifically structured to attract, retain and 
reward outstanding people. We are a true meri-
tocracy and there are no artificial barriers to de-
velopment and success. We are distinct from our 
peers in focusing on your long-term career devel-
opment and hire with the vision to see new con-
sultants through to our partnership. With offices 
around the globe and a regional staffing model, 
our consultants travel across Asia Pacific for work 
on impactful projects with high profile clients. 

Why Join Us? 
 ■ A successful global firm with exceptional 

economics 
 ■ A meritocratic ecosystem that provides 

for rapid development 
 ■ Significant opportunities to travel within 

the Asia Pacific Region and beyond 
 ■ Opportunity to work with our clients’ 

senior management from day one to solve 
challenging problems

 ■ Attractive compensation for performance 
 ■ A springboard to the most exciting future 

career opportunities
 ■ A company that is committed to work-life 

balance and having fun
 ■ Extensive opportunities to allow career 

flexibility including: corporate externships, 
10/11-month work years or sabbaticals, 
and non-profit fellowships

What We Offer
As a Consultant or Intern with Oliver Wyman you will: 

 ■ Work in teams to solve high level business 
problems facing Global 1000 clients

 ■ Structure and carry out essential research 
and analysis

 ■ Lead complex quantitative, strategic and 
financial analyses of corporations and 
businesses

 ■ Receive support to rapidly develop lead-
ership and client management skills 

 ■ Gain significant exposure to senior clients 
and firm leadership 

Attend One Of Our Events
Join Oliver Wyman at our Presentation & Panel 
info-sessions for the opportunity to meet with 
our Partners and Consultants and discover more 
about the unique opportunities available at Oliver 
Wyman that will accelerate your career. 

Application Deadlines
Full Time Recruiting
Apply by: Friday 4 March 
First Round Interviews: Tuesday 15 March
Final Round Interviews: Friday 18 March 
We are accepting full-time applications for  
our Sydney, Singapore and Tokyo offices

Sydney Intern Recruiting 
Apply by: Wednesday 27 April 
First Round Interviews: Monday 16 May
Final Round Interviews: Friday 20 May
Intern Program: 6 weeks, January- February 2017 

Apply online at www.oliverwyman.com/careers 
with your CV, cover letter and transcript.



Application Information 

Winter 
internships 

Applications close: 9am, 18th March, 2016 
(final year students) 

Applications close: 9am, 13th April, 2016 
(penultimate year students)  

Students are invited to apply by selecting your university link on our careers page: 

http://www.strategyand.pwc.com/au/home/careers/apply 

Graduate  
applications 
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Other Services



BE A PART OF
EVERYTHING

INTERNATIONAL GRADUATE CAREERS IN LAW
Join Herbert Smith Freehills and you’ll do more than just experience life at a leading law firm, 
you’ll be a part of everything we have to offer - whether you’re working on a high-profile takeover, 
catching up with an overseas client or taking on some challenging pro bono work. It’s an 
environment in which your perspective, ideas and experiences will make a real difference. 

Don’t just experience everything, be a part of it.

SEARCH HSF GRADS FOR MORE



We understand that becoming an exceptional lawyer takes more than technical 
ability, because at its heart, the business of law is based on human relationships. 
For us this means a culture built on creating exceptional working relationships 
with clients and colleagues. From the start of your career you will get to know 
our clients, understand their perspectives, and develop your ability to deliver 
insightful and commercially astute advice. 

Wherever you go in the firm, we’re confident you’ll 
be working with people who share the values we 
have worked together to define: a commitment to 
excellence, a collaborative approach, a desire to lead, 
and a focus on creating strong connections with 
colleagues and clients. Visit our website to meet 
some of our people and see what we mean  
careers.herbertsmithfreehills.com/au/grads/ 
au/grads/get-to-know-us

YOUR DEVELOPMENT
Our success depends on the knowledge skills and 
unique perspectives of all our people. That’s why we 
have always placed such a high value on diversity. It’s 
also why we will invest heavily in your development. 
Through formal training, pro bono opportunities 
and the chance to work with inspiring people who 
are leaders in their fields, we will help you grow 
personally and professionally.

INTERNATIONAL GRADUATE
SECONDMENT PROGRAMME

Our international network means that we can offer 
opportunities and experiences that are unrivalled 
in scope.

In 2014 we launched our international secondment 
programme for Australian graduates. To hear about 

Ben and Mia’s experiences on international 
secondment go to our website:  
careers.herbertsmithfreehills.com/au/grads/ 
au/grads/graduate-program

WHAT WE LOOK FOR
We are interested in who you are and the strengths 
you can bring. We recruit employees from a wide 
range of backgrounds who possess the qualities 
we look for in our lawyers: intellectual curiosity, 
confidence, clarity of thought, the ambition to 
grow personally and professionally, and the ability 
to develop exceptional working relationships with 
clients and colleagues. We have prepared some 
more detailed information on our website:  
careers.herbertsmithfreehills.com/au/grads/ 
au/grads/join-us

JOINING US
We offer a range of summer and winter clerkships 
in each of our Australian offices. If you have queries 
about graduate or vacation clerk positions, please 
visit our website: herbertsmithfreehills.com/
careers/australia/graduates or contact one of  
our graduate recruitment team: 
herbertsmithfreehills.com/contact-us/tabs/
recruitment-contacts.

DO YOU HAVE WHAT IT TAKES TO 
BECOME AN EXCEPTIONAL LAWYER?

HERBERTSMITHFREEHILLS.COM © Herbert Smith Freehills 2015   NOF156479_advertorial__national   160216

24
GLOBAL REACH
24 offices, including associated 
offices across Asia-Pacific, EMEA 
and North America

OUR GLOBAL
PRACTICE GROUPS

•  COMPETITION, 
REGULATION AND 
TRADE

•  CORPORATE

•  DISPUTE RESOLUTION

•  EMPLOYMENT, 
PENSIONS  
AND INCENTIVES

•  FINANCE

•  PROJECTS AND 
INFRASTRUCTURE

•  REAL ESTATE

KEY DATES AND DEADLINES

BRISBANE MELBOURNE PERTH SYDNEY

Approximate number of  positions 25-30 70-80 45-50 30-35

Clerkship programs 2 summer 2 summer / 1 winter 2 summer / 1 winter 1 summer

Applications for all 2016/17  programs open 1 March 2016 11 July 2016 18 July 2016 15 June 2016

Applications for all 2016/17 programs close 21 March 2016 14 August 2016 5 August 2016 17 July 2016

Offers made 9 May 2016 11 October 2016 21 September 2016 23 September 2016

Please note: An application should only be submitted to the office where you intend to start your career as a graduate.  Multiple applications will not be considered. 
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